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PREAMBLE

The ....~]fa[E: of the Conse) idat('d Rail CorponHion and
its employees is dependent l~rg~ly upon thE service ~hich

the railroad renders the public. Irr.~rcvemEnls in this ser­
vice and econo~y in operating ane maintenance exppn~e are
promoted by .... illing cooperation between tt.e r~i][oad man­
agement and the voluntary organization of its employees.
When the groups responsible: for better se[vic~ and grealer
efficiency sh~re fairly in the benefits ~hich follOw thefr
joint efforts, iwprovements in the condu~t and efficier.cy
of the railroads are greatly encouraged. ThE parties to
this Agreement recognize the foregoing principles and agree
to be governed by them in their relations.

SCOPE

I. The prOV1S1Gn~ hereinaftEr set forth (including this
Scope) shall ccnstitute an agreern~nt between Consolidated
Rail Corporation and ernploye€s of said Comp~ny represented
by the International Brotherhood of Electrical Workers and
shall govern the hours of s€tvic€, rates of pay and wotk­
ing conditions of such employees.

II. ELF.CTRICAL WORKERS' CLASSIFICATION or WORK

Work of the Electrical Craft shall consist of thE:: fol­
lowing; the rales of pay for such work are set forth in the
Base Rate Schedule and Graded Work Classification:

It is understood and agreed that in the application of
this Electrician classification of work the provisions of
the 2nd through the 8th paragraphs of Article VIII as con­
tained in the Agreement of October 15, 1960, as quoted be­
low will remain in effect on the territory of the formet
P.k.IL:

~Jt is understood and agreed that in the application
of the Electrical WOlkers' classification of wOlk, as sawe
applies between the Electrical Workers' and Machinists'
craft., the following will apply:

Machinists will re~ove ~nd apply traction motors and
main generators, except that Electricians will connect and
disconnect the current carrying palts.

Machinists will dismantle and assemble traction molors
and main genctatorsj all electrical p~rts of same will be
l~rnEd over to Electricians fo! rene~~l or repairs.
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On auxiliary motors ~uch as compressor and blow~r

motors, El~ctticians will dismantle, assemble, and repair
same, except that Machinists will remove, apply, inspect
3nd "repair bearings on such ~otors. Machinists will re­
move and ~pply pulleys, sheaves, 3ears, 3nd tans on motor
shafts.

Machinists will turn down all commutators of all arma­
tures when they 3re removed from 'the motors and generators.

Electricians will remove, replace 3nd repair all frac­
tional (less th3n one horsepower) horsepower motors.

The present practice of lubricating motors on multiple
unit cars will be continued.-

A. Mechanics

Electricians' ~ork shall consist of assembling, in­
stalling, removing, maint3ining, repairing, rebuilding, in­
specting 3nd testing of all current-carrying, magnetic and
insulated" parts of 3enerators, electrical switches, discon­
nects, 3witchboards, meters, magnetos, distributors,
motors, tr3nsforrners, rheost3ts, electric controls, motor
~ener3tors, electric heating, electric headlights, head­
light generators, "electric welding machines, electric rivet
heaters, control jumpers, convertors, relays, magnet
valves, thermostats, cab signal track receiver wiring and
indicator lights, electric recorders, transition control
drums 3nd fingers on locomotives; electric bells, buzzers,
alarms, pUblic address systems, radio, trainphone equip­
ment, television, lightning arrestors, electric clocks and
electric lighting fixtures; power and lo~d testing of elec­
trical equipment. Electrical work on refrigeration equip­
ment, elevatorz, moving stairway~, electric speedometers,
tachometers, work on axle generator and axle lighting
equipment, train control, electric brakes, air conditioning
equipment, roadway eqoipment.

Inspecting and testing electric equipment of diesel­
electric and electric locomotives, multiple unit electric
cars, and other self-propelled units as required of the
Company by law.

Locating electrical troubles. Winding of armatures,
fields, magnet coils, rotors, transformers, and starting
compensators. Truing of commutators when not removed from
electrical equip~ent, all undercutting of mica on commuta­
tors. banding of armatures, operation of balancing machine
in connection with electrical workers· work.
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Electrical ....orkers· work in connection with, and in­
cluding testing and inspection of, electrical"workers'
....ork on steam, diesel-electric, el~cl[ic, other types of
locomotives, multiple unit electric cars, and other self­
propelled units including conn~cting and disconnecting
train control jumpers on electric locomotives.

Electrical workers' work in connection with passen­
ger cars (not including testing of car lighting apparatus),
motor cars, electric tractors, trucks and automotive equip­
ment, including electrical tests and inspections.

Electric .... iring; installing, maintaining and repair­
ing conduits and condulets; building, repairing and main­
taining pole lines and supports for servicE .... ires and
cables, travelling, gantry, jib and monolail cranes, con­
ductor and feed wires; cable splicing, work on storagE
batteries: inside and outside wiring at shops, yards,
buildings and structures. Time setting and time studying
in connection with work of the Electrical Worker Craft.

Operation of s~itchboards in sub-stations, not in­
cluding locations where operated by Stationary rngineer~'

(Steam). Operating control cab equipped travelling and
gantry cranes, except when opelated by employees of othEr
clafts incident. to the performance of maintenance and re­
pairs to such cranes; does not includE operation of floor
operated cranes. Operating power winches, excluding
winches used by othel crafts or classes of employees inci­
dent to the pel!ormance of their duties. Operating ~de­

greasers,· impregnators, heating ovens, silver soldering
machines and allied tools in connection with electrical
workers' work.

Autogenous welding in connection with electrical
workers' work. All other work generally recognized as
wOlk of the Electrical Worker Craft.

The foregoing does not include work classified as
Helpers' work in this AgreemEnt. It is understood, how­
ever, that where, as of the effective date of this Agree­
ment, Mechanics' positions have been established for the
performance of dismantling work covered by the Helpers'
classification, these positions shall not be abolished
solely for the purpose of substituting Helpers for Me­
chanics.

B. Helpers

1. Groundmen assigned to assisting linemen
not required to climb poles or substitute
therefor.
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2. Lamp trimmers assigned to replace and clean
lamps and renew fuses, and make repaIrs to
sockets ana fixtures.

J. Motor attendants including starting and stop­
ping motors and lubricating same.

4. Car lighting voltage testers assigned to
check condition of car lighting apparatus,
including recording of voltage of batteries
and renewing lamps and fuses.

5. Preparation of tools and equip~ent normally
used by cable splicers and other electrical
workers inclUding .the operation of blow
torches, furnaces, etc.

6. Stripping insulations, pulling out or tear­
ing down coils, stripping band wires, also
dismantling motors, transformers, reactance
coils, etc., and all work of similar char­
acter.

7. Blowing and cleaning generators, motors,
transformers, battery boxes and other appa­
ratus.

8. Work in connection with the shifting of
motors, generators, transformers and switch­
boards. Removing and replacing foundations,
frame and-bearing bolts, removing 3nd replac­
ing cover p13tes and housings. Breaking and
connecting pipe joints, braces, etc.

_9. Dismantling all classes of electrical equip­
ment (or scrap; dismantling switchboard, re­
sistance gridS, controllers and other appa­
ratus for repairs, in connection with elec­
tric locomotives, cars and cranes, when work­
ing under direction of a mechanic.

lO~ Machinery oiling including generators, motors
and controllers.

ll~ Box packing, lubricator and grease cup fill­
ing and oiling. Oiling of crane, shop and
traction motors, not including suspension
bearings.

12. Operating gear pullers and presses including
work in connection with repairs to traction,
shop and crane motors.
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13. Operating bushing presses, in connection with
miscellaneous rep~irs.

14. Operating bolt threading machines, nut tap­
ping and facing machines, drill presses (not
equipped with facing, boring or turning head
or milling apparatus or so equipped and not
ordinarily used), bolt cutters, cut-off and
power hack saw, pipe threading machines,
punch and shears, buffing machines, cleaning
and polishing bearings and all work assigned
to such machines, except when used by em­
ployees of other crafts incident to the per­
formance of their duties.

15. Cutting and threading pipes and conduits-­
work performed by hand tools in connection
with conduit work.

16. Attending tool room, issuing, cleaning and
caring for all tools, including the grinding
of drills and machine tools on grinders pro­
vided for this work, except when performed
by employees of other crafts incident to the
performance of their primary duties.

17. All gas a~d·electric cutting that may be as­
signed.

18. Straightening conduit pipe, conduit clamps,
bolts, etc., as specified.

19. Dismantling and mounting air ducts in connec­
tion with electric locomotives and multiple­
unit ventilating apparatus.

20. Removing and replacing any wire in conduits
as directed.

21. Removing and replacing electric apparatus,
including the removing of meters, switches,
circuit breakers, relays, and other elec­
trical apparatus from switchboards or other
mountings after all electrical connections
have been removed.

22. Removal, repair and"replacement of arc chute
sides in connection with maintenance of
electric locomotives and multiple-unit cars.
Filling ho~es in asbestos boards with special
clay.
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23. Renewal of contactor and unit switch jaws in
connection with maintenance of electric loco­
motives and multiple-unit cars.

24. Operating jib, monorail, bracket and floor
operated cranes; also cranes and hoists not
otherwise specified, except when used by em­
ployees of other crafts or classes incident
to the performance of their duties.

25. Operating turn tables and transfer tables.

Except as otherwise determined by a joint jurisdiction
committee, it is further understood and agreed in the ap­
plication of this Electricians' Classification of Work that
any work specified herein which is being performed on the
property of ~ny forcer component railroad by employees
other than Electricians may continue to be performed by
such Qther employees at the locations at which such work
was performed by past practice or agreement on the effec­
tive date of this Agreement; 3nd it is also uflderstood that
work not included within this Electricians' Classification
of Work which is being performed on the property of any
former component railroad by Electricians will not be re­
moved from such Electricians at the locations at which such
work was performed by past practice or agreement on the ef­
fective date of this Agreement.

III. Definitions:

A. The Electrical Craft will contain the following
classes:

1. Hechanic
2. Helper
3. Apprentice

B. The term ·union representative- refers to an in­
dividual certified by the International Brotherhood of
Electrical Workers.

c. The term ·protected employee· means an employee
covered by the protective provisions of Title V of the
Regional Rail Reorganization Act of 1973, as amended.

RULE· NO. l--ElIPLQX~EN!

l-A-l. (a) Applicants for employment shall be re­
quired to answer questions nece5sary to determine whether
or not they are qualified to bcco~e satisfactory employees
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and shall undergo a physical ~xa~ination to determine theiI
fitness fat the work required and to protect the health ~nc

safety of employees. •

(b) The application of new employees for em­
ployment, shall be approved or disapptoved within sixty
(60) calendar days after applicants begin work. In the
event of of applicants giving false information this time
limit shall be extended to six (6) months.

RULE NO. 2--SELECTION OF POSITIONS

2-A-l. (a) When new positions are cteat€d or vacan­
cies occur, the senior employees in the seniority district
in which the position is advertised shall, if sufficient
ability is shown by trial, be given preference in filling
such new positions or vacancies that may be desirable to
them. Where a position involves air brake work, welding,
reflectoscope, high voltage work, magnaflux, radiograph,
a nonwritten examination Or test may be required as a pre­
requisite to assignment to the position of an employee who
has not previously been qualified on such work by perform­
ance or otherwise: an employe£ bidding tor or seeking to
displace on such a position shall upon request be promptly
given an opportunity to lake such examination or test.

(b) New positions and all vacancies will be
advertised within fourteen (14) calendar days from the
date they OCCUI, for a period of seven (7) calendar days.
Aovertisements will be bulletined on Wednescay and will
designate the position number (if numb~led), location,
prior seniority district, tOUI of duty, test days, rate of
pay and major duty to be performed: vacancies will also in­
dicate the nam~ ot the last incumbent. (Note: It Wednesday
is a holiday the bulletin will be issued on the following
day)

An advertisement may be cancelled at any time prior to
award being made. In the event an advertisement is can­
celled, notice to that effect, and the reason therefor,
will be posted on bulletin boards on which the advertise­
ment appeared and the interested local committeE will be
furnished a copy.

Award will be made and bulletin announcing the name of
the successful applicant will be posted within ten (10)
calendar days after the close of the advertisement. This
rul€ will not be construed to require the placing of em­
ployees on their awarded positions, when properly qualified
employees are not available to till their plaCES, but such
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transfers must be made within twelve (12) calendar days
from effective d~te of award •

•
When an ~mployee is awarded a position he will be com­

pensated at the rate of the position he is awarded from the
effective date of the award. Copy of the bulletin and
award will be furnished the interested local committee.

(c) The provisions of this rule will not be
applied to permit apprentices to bid or apply for adver­
tised positions until their apprenticeship has been com­
pleted, nor will the provisions of said rule apply to the
positions of apprentices.

Cd)
arily pending .n

Advertised positions may be filled tempor­
assignment.

{e) An ~mployee transferred ·from a position on
one shift t~ a position on another shift, by award, shall
receive an 3dditional eight (8) hours pay at the straight
time rate of the position he was awarded for each day he is
required to ~ork on his former position subsequent to
twelve (12) calendar days from effective date of award.

An employee tr3nsferring from one position to another
position on the same shift, by ~ward, shall receive an ad­
ditional three (3) hours pay at the straight time rate of
the position he was awarded for each day he is required to
work on his for~er position subsequent to twelve (12) cal­
endar days from effective date of award.

An employee who changes from one shift to another as
the reEult of displacement through reduction in force will
be paid overtitle rate~ for the first shift of such change.

(f) In the awarding of advertised positions or
vacancies ~nder the provisions oC this rule, bids from em­
ployees having seniority in the craft and class in which
the vacancy exists, will be given first consideration, even
if working out of their craft or class.

Furloughed ~mployees with seniority in the craft and
class who are furloughed from the class in ~hich the posi­
tion or vacancy exists, or who arc furloughed from a lower
class, will be con5idcced as having bid for any vacancy
headquartered within thirty (30) miles of his point of
hire. If entitled to the position or vacancy, it will be
awarded to him and he will be recalled from furlo~gh.

NOTE: This paragraph will apply to furloughed
protected ~~ployees only with respect
to posilions located within their prior
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right district within their new regional
district.

•
(gl An employee working in the craft covered

by this Agreement who acquires seniority in any other era!
shall forfeit seniority covered by this Agreement.

(h) An employee who desires to withdraw his
bid or application for an advertised position must file hi
request, in writing, with the official whose name appears
on the bulletin and with copy to the interested local com­
mittee prior to the time and date on which the bulletin is
closed.

(il. A protected employee shall be con.idered
as furloughed when, in his prior right seniority district
within his regional seniority district, he is unable to
obtain any position in the class in whic~ last actually
employed. A non-protected employee shall be considered
as furloughed when he is unable to obtain any position in
the craft within thirty (30) miles from his point of hire.

2-A-2. An employee who bids for~ and is awarded, an
advertised position cannot bid for the position he has jus·
vacated until same has been advertised a second time, un­
less, for any reason, such employee has been displaced frOI
the position he h@s been awarded or unless no bids are re­
ceived for the position he has just vacated. In either of
these events, his bid for the position he has just vacated
shall be considered.

2-A-3. (a) 1. Employees awarded advertised position:
for which they bid or applied or acquiring positions
through displacement of junior employees, will be given
full cooperation from supervisory forces and others in
their efforts to qualify.

2. An employee failing to qualify for tho
position selected within fifteen (IS) days (working on the
position), after having been given a fair opportunity to
demonstrate his qualifications, will retain all prior ~en­

iority and will, within five (5) working days, return to
his former position unless it has been abolished or perma­
nently filled by a senior employee, in which event he may
exercise seniority in accordance with Rule 3-C-3. The em­
ployee may be removed from the position at any time during
the fifteen (15) day qualifying period if it become. appar­
ent that he does not possess the necessary ability and fit­
ness to permit him to qualify .

. J~ Other employees displaced in the ap-
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plication of this rule may exercise seniority in accordance
with Rule 3-C-3.

(b) 1. When the installation o£ a basically
improved type of new machinery or new work methods requir­
ing new or additional skills necessitates the crealion of
a new position under the Agreement, the position shall be
advertised and filled in accord~nce with the provisions of
Rule 2-A-l. When there is a large scale installation of
new machinery or large installation of new work methods re­
quiring new or additional skills which may involve a sub­
stantial loss of work as mechanics to senior employees,
representatives of the Company and the General Chairman
shall agree upon a training program.

2. If the senior bidder or applicant for
such position is not qualified therefor, he shall be as­
signed as a trainee, and shall be paid the hourly rate of
his former position during the training period. If his
former position was that of a helper, he shall be paid at
the minimum rate of mechanic.

3. Except as may otherwise be agreed
upon, such as in the case of large scale installations, the
terms -new machinery- and -new work methods· shall be con­
sidered as applicable only during the first year of opera­
tion at the point involved.

4. The time, specified in Rule 2-A-l,
within which to award and fill advertised positions will be
extended by the length of time an employee or employees ~re

in training for the position.

5. The employee who qualifies for the po­
sition shall be awarded the position and assigned to it and
thereafter shall be paid the rate of the position. The
proper officer of the Company after consultation with the
General Chpirman shall determine (subject to appeal) the
period of time an employee 5hall be paid ··for learning such
position, and the General Chairman ~hall be advised, in
writing, the period of time determined upon. "

6. A trainee who qualifies before the end
of the specified training period will be awarded and as"­
signed to the position as soon as he is qualified.

7. An employee who fails to qualify for
the position shall retain seniority and shall, within five
(5) working days, return to his former position unless it
has been abolished or permanently filled by a senior em­
ployee, in which event he may e~ercise seniority. Other
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employees displaced in application of this paragraph (b)
may exercise seniority in accordance with Rule 3-C-3.

2-A-4. (a) Day-to-day vacancies (including vacation
vacancJes not filled by vacation relief emp]oyee£) or in
advertised positions temporarily vacant pending award, if
filled, may be filled by agreem~nt belween the General
FOleman and the union representative, otherwise the follow­
ing procedures will ap~ly:

1. In filling a mechanic position whErE
a higher glade rale is involved, the position shall be
offered in seniority order, to the qualified mechanics
regularly employed at a lower grade rate, working on the
trick and at the location where the ~osilion exists.

2. A mechanic position not filled in ac­
cordance with paragraph 1 shall be offered in senior~ly

order.to thE qualified apprentiCES working on the trick
and at th< location wh.,e such position exists; if the
position is not filled by this procedure, the junior quali­
fied apprentice wOlking on th~ trick and at thE location
shall be assigned.

J. A mechanic position not filled in ac­
cordance with paragraph 1 or 2 shall be offEred in senior­
Ity order to the qualified helpers working on the trick
and at the location where such vacancy exists; if the po­
sition Is not filled by this prO~edUT€, the junior quali­
fied helper working on the trick at the location shall be
assigned.

4. If a mechanic position cannot be
filled in accordance with paragraph 1, 2, or 3, it shall
be filled by the junior qualifi~d availa~le mechanic work­
jng on the trick and at the location where such position
exists.

5. Any vacancy created "by following the
procedure described in paragraph 1, 2, 3, or 4, or any
vacancy not filled by such procedure, may b£ filled with
any qualified employee not holding a bulletined position.

6. If the vacancy cannot be filled by
steps 1 through 5, it may be filled by Rule 5-E-l.

*(b) An employee, except in the application
of paragraph Ca} of thi$ rule, who, in other than emergency
such as flood, snowstor~, wleck, fire, etc., or to k~EF tllm
fully occupied, is assigned to pelfor~ wOlk not comprehend­
ed in his regular assignment fOl a p~(iod of more than
thilty (30) minutes shall be allowed additional slraight
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time pay equal to the time so assigned with a maximum of
three (3) hours' pay.

•
The payment provided above is not applic­

able to an ~mployee who is assigned to perform work on a
vacancy caused by ab~ences due to jury duty, sickness or
injury, bereavement leave or of a union representative
being compensated by the Company.

ROLE NO. )--SENIORITY

3-A-I. (a) Seniority of mechanics begins at the time
they are employed as such provided they qualify on such po­
sitions; except, at the expiration of their dpprenticeship,
the seniority of apprentices retained in the service will
be carried to and shown on the roster in the seniority dis­
trict where first employ~d as apprentices, and their sen­
iority st~ndin9 3S mechanics will jate from the first day
employed 3S 3pprentices.

(b) Seniority of helpers will date from the
first day employed as helpers, provided that they qualify
on such positions.

(c) Zmployecs entering the mechanic's class
without seniority.a~ helper shall not acquire seniority
in the helper class. Helpers acquiring mechanic positions
shall forfeit helper seniority .xcept prior right helper
seniority under the former PRR-Systern Federation 152 Agree­
ment.

Cd) If two or more employees start to work on
the same day, their seniority rank on the roster of their
respective classes will be in the order of their date of
birth, eldest first.

Ce) If two or more employees on the same ros­
ter acquire seniority in a higher class on the same day,
their relative rank in the higher class shall be the same
as in the class from which promoted.

3-8-1. Seniority of employees will be confined to the
seniority district where employed.

]-8-2. No change will be made in existing seniority
districts ey.cept by 39re~ment between the Senior Directoc­
Labor Relations and the interested General Chaicm3n.

J-C-l. (a) Notice of force reduction or abolishment
of position at any· point or in any depart~ent shall be
posted or given as soon as possible and not less than five
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(5) working days in advancc, except no advance notice to
employees shall be required before temporarily abolishing
positions or making t£mpor~ry force reductions under emer­
gency conditions, such as· flood, snow storm, hurricane,
tornado, earthquake, fire or labor dispute other than as
covered in paragraph (b) below, provided that such condi­
tions result in suspension of the Company's operation~ in
whole or in part. It is understood and agreed that such
temporary force reductions will be confined solely to
those work locations dire~tly affected by any suspension
of operations. It is further understood and agteed that
notwithstanding the foregoing, any employee who is affected
by an emergency forcc reduction and reFolts for work fOl
his position without having been previously notified not
to report, shall receive four (4) hours pay at the applic­
able rate for his position.

(b) No advance notice shall be requited beforE
positions are temporarily abolished or forceE are tempor­
arily reduced where a suspension of the Company's operation
in" whole or in part is due to a labor dispute between the
Company and any of its emplOYEes .

• (c) When operations are restored after e~er­

gencies all employees will report to pre-emergency posi­
tions at the start of the first full shift thereafter.

3-C-2. When forces are reduced, seniority in accord­
ance with Rules 3-A-I, 3-6-1 and 3-C-3 will govern.

3-C-3.-(a) Subject to the provisions of paragraph
(e), employees whose positions arc abolished shall, within
five (5) working days after being notified that theit posi­
tions are abolished, exercise their seniotity.

Subject to the provisions of paragraph (c), other e~­

ployees affected by such exercise of seniority shall. with­
in five (5) working days after being notified that they
will be displaced, exercise theit seniority.

• (b) An employee reporting for duty after leaVE
of absenCE, vacation, sickness, disability or suspension
~ust return to his former position if not abolished Ol
filled by another employee in the exercise of seniority and
may, within five (5) working days eXErcise seniority to any
position bulletined during his absence. If, during his ab­
sence, his regular position has been abolished or filled
by another employee in the exercise of seniority, he shall,
subject to paragraph (c), within five (5) working days af­
ter reporting for duty, exercise seniority. It the employ­
@e's posilion has been tilled 01 abolished during his ab­
sence, he shall be afforded a day's pay on the date of his
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return to duty and on such day may be us~d to perform any
work covered by this agreement without penalty •

•
(e) Employees failing to exercise seniority

within thirty (30) miles from their point of hire will for­
feit seniority. (Protected employees will only forfeit
seniority when they fail to exercise in the class in which
last worked within their prior right district in the new
regional seniority district.)

(d) Employees unable to exercise seniority un­
der paragraph (e) of this rule and who elect not to exer­
cise other seniority shall be furloughed.

3-C-4. When conditions develop so that an employee
cannot satisfactorily perform the assigned work, he will be
permitted to exercise seniority under Rule 3-C-3, subject
to agreement between the Company and the ·local committee.

Employees will be given full cooperntion of supervi­
sory forces ~nd others in their effort to qualify.

3-C-5. In the restoration of forces seniority will
govern in accordance with Rules 3-A-l and 3-B-1, em­
ployees to take the rate of position to which assigned.

*1-C-6. Employees furloughed must keep their employ­
Jog officer advised of any change in their current address.
Employees failing to report for duty for positions expect­
ed to be of more than sixty (60) days duration, within
fifteen (15) calendar ~ays after a Certified u.s. Mail
notice is mailed to the last recorded address, will for­
feit ~11 seniority, unless they pre~ent sufficient proof
that circumstances beyond their control prevented such re­
turn.

3-C-7. Furloughed qualified employees will be given
preference for employment in their craft at other seniority
districts, if employees are needed, with privilege of re­
turning to horne seniority district when force is increased,
such transfer to be made without expense to the Company.

*Furloughed employees desiring employment at other sen­
iority districts will make application direct to the Mana­
ger-Labor Relations (or other designated official) on the
Division or Divisiorls or Shops on which employment is de­
sired, furnishing their name, address, seniority date, and
the name of the seniority district at which they hold per­
manent seniority. (Copy to the interested union represen­
tative).
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Employee! notified to report for employment at another
senieeity district must advise the em~loying officer withir.
five (5) working duys of ~atc of such nctification, of
their intention to accept ernploym~nt, and mu~t report for
duty in not less than ten (10) working days aftet date of
notification. Failure to so notify the employing officer
will cancel their application for employment.

Employee5 transferred under the provisions of this
rule will begin to accumulate seniolity at t~e seniority
district to which transferred flom the date ot their teans­
fet.

When it com~s their turn to return to service at the
seniolity distrirt where thEy hold ~[icr seniority ane th~y

have been so notified, they must then decide at which sen­
ioeity district they will continue to hold seniority, which
decision they will, within fiVE (5) wcrkrng days, transmit
in writing to the local officials of the two interested
seniority districts. They will thereafter held seniority
only at the seniority district whelE they have elected to
hold seniotity.

The following form letter must bE used in making ap­
plication fo[ transfer under this rule:

Manager-Labor Re1 9 tions

________________________ (Region)

________________________(City or Town)

Dear Sir:

Raving been furloughed account reduction in force at
(seniority district) on Division (Shop),
application is made for employment as (state position) in
accordanCE with Rule 3-C-7 on
Divi.ion(s) Ot Shop(s). My r~o~s~t~e~t~d~a~t~e~a~s~----T(o=c~c~u~p~a~t'i~o~nOT)
is (give date as shown on roster).

Respectfully,

(Name)

(Address)

3-0-1. (a) Employees coveted by this Agreement vho
have been or are here~fter appointed to a supervisory po~i­

ticn, shall retain previously acquired seniolity in thE
seniority district" from which appointed and shall continue
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to accumulate such seniority while occupying a position of
supervisor.

• (b) Employeos promoted subsequent to Hay 1,
1979, shall be subject to the maintenance of membership
requIrements of the Union Shop Agreement in order to re­
tain and accumulate seniority, except when they are re­
quired to bel~ng to 3nother union. The union will be ad­
vised quarterly of employees appointed under this para­
graph.

~c} Supervisory employees who return to the
ranks of shop cr3ft employees may, within five (5) working
days, exercise seniority over any junior employee in their
craft in the district in which they hold seniority. Other
employees disp13ced as a result thereof may exercise sen­
iority in accordance with the provisions of Rule 3-C-3.

O)-E_l. Seniority rosters shall be prepared for each
class, sho~ing the names, seniority dates, and relative
standing of ~ll ~mployees in each seniority district.

l-e-2. Rosters shall be posted, on bulletin boards
provided for that exclusive purpose, in places accessible
to 311 employees'~ffected and shall be revised 35 of Janu­
~ry 1st and posted in Janu3ry of each year. An employee
shall have sixty (60) calend3r jays from date his name
first appears on the roster to ~ppeal his roster date or
relative standing thereon, except that in case of an em­
ployee off on leave of absence, vacation, sickness, dis­
ability, suspension or furlough, at the time roster is
posted, this time limit shall apply from the date employee
returns to duty. If no appeal is taken within the sixty
(60) calendar day period, future 3ppeals will not be enter­
tained unless the employee's roster date or his relative
standing is changed from that first posted. A note shall
be placed on each roster stating the time limit of 3ppeal.

Copies of the rosters shall be furnished to the local
committee and the General Chairman.

3-E-J. No change in seniority standing of any em­
ployee sh311 be made on the part of the Company without
conference and agreement witll the General Chairman or his
designated representative. When such a change is mane,
the employee, whose seniority standing was the SUbject of
the conference and agreement, shall be notified, in writ­
ing, of the change. .

3-F-l. (a) Subject to agreement, in writing, between
the proper official of the Company and the local committee,
a disabled employee covered by this Agreement may be placed
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in a new position or vacancy which has been advertised, a
position or vocancy that is under adv~rtis~ment cut not yet
filled, or in a position occupied by a junior ewployee
covered by this Agreement, provided such employee is cap­
able of performing the duties required. An employee who is
so placed shall be compen,aled at the rate ot the position
in which he has been placed.

(b) An employee who has been placed in a posi­
tion as set forth in paragraph fa) hereof shall forfeit his
right to retain the protection afforded by this rule it he
ther£after bids fOt other advertised positions or vacan­
cies, and the position on which he was placed shall there­
upon be advertised. In such case, if the disabled employee
is not awarded the adverlised positior. or vacancy for which
he has bid, he may exercise seniority within five (5) work­
ing days to a position the duties of which he is capable of
perfcrming and may bid for the position on which he was
placed if in the future it is advertised again.

(c) A position of mechanic or helper, in which
a disabled employee has been placed by agreement under
paragraph (a) hereof, shall not except as provid€d in para­
graph (b) hereof, be subject to the seniority or adverlis­
ing provisions of this Agleement, but q disabled employee
so assigned may be displaced by a senior qualified mechanic
or helper holding seniority in the craft to which a dis­
abled employee has been assigned, provided that there is no
other position as mechanic or helper in the cralt for which
such senior e~ployee is qualified~

(d) Employees displaced in the application of
this rule may exercise seniorily in accordance with Rule
3-C-3.

RULE NO. 4--TIME ALLOWANCES

4-A-l.
of the meal

Eight (8) consecutive hours' work,
period shall constitute a day.

exclusive

4-8-1. (a) Time worked by an employee in excess of
eight (8) hours in any 24-hour period, computed from the
starting time of the employee's regular shift, will be con­
sidered as overtime and paid for at the rate of time and
one-half, except that double time will be paid for time
worked in excess of sixte~n (16) hours in such 24-hour
period.. .

(b) A relief employee who pE[forms relief work
in two (2) or more posi~ion5 within a 24-hoUI period will
be paid straight time for the first eight (8) hOUlS worked
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in each position. For time worked in excess of eight (B)
hours on any of the positions so relieved, he will be paid
time and one-half.

(c) Time worked in excess of forty (40)
straight time hours in any work week shall be paid for at
one and one-half times the applicable straight time rate
of pay, except where such work is perfor~ed by an employee
due to moving from one assignment to another, or where days
off are being accumulated in accordance with the provisions
of Rule 5-A-l (i)(3).

Employees worked more than five (S) days in a work
week shall be paid overtime rate for work on the sixth and
seventh days of their work weeks, except where such work is
performed by an employee moving from one assign~ent to an­
other, or where days off are being accumulated under the
provi~ions of Rule 5-A-1 (i)(3).

(d) There shall be no overtime on overtime,
neither shall overtime hcurs paid for, other than hours not
in excess of eight (8) paid for at overtime rates on holi­
days, be utilized in computing the forty (40) hours per
week, nor shall time paid for in the nature of arbitraries
or special allowances such 35 attending court, deadheading,
travel time, etc., be utilized for this purpose, except
when such payments apply during assigned working hours in
lieu of pay for such hours, or where such time is now in­
cluded under existing rules in computations leading to
overtime.

(e) The term ~work week- for regularly as­
signed employees shall mean a week beginning on the first
day on which the assignment is bulletined to work, and for
unassigned employees shall mean a period of ~even (7) con­
tecutive day~, starting with Monday.

4-8-2. (a) work performed
holidays, namely:

In The United States

New Ycar"s Day
Washington"s Birthday
Good Friday
Decoration Day

·Fourth of July
Labor Day
Veterans Day
Thanksgiving Day
Christmas Eve·
Christmas
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In Canada

New Year's Day
Good Friday
Easter Monday
Victoria Day
Dominion Day
Civic Day
Labour Day
Thanksgiving Day
Christmas Eve
Christmas



(Christmas Eve will be the day before Christmas is ob­
served)

or the day observed will be paid foc at the-overtime
rate with a ~inimum of three (3) hours.

(b) Work performed by an employee on his as­
signed rest day, or days, shall be paid for at the over­
timE rate subject to Rule 4-8-1 and 4-E-l, except that s£c­
vice perfolmed by a regularly assigned employee on the SEC­
ond lest day of his assignment shall be paid at double the
basic straight time rate provided he has worked all the
hours of his assignment in that work weEk and has wcrked on
the first rest day of his ~olk WEek, except that emergency
work paid for under the call rules will not be counted as
qualifying service under this palagraph nor will it be
paid for under the provisions hereof.

(e) ·Work performed on an assignment starting
1n advance of midnight on any day will be consideled as
wack perfaImed on the day the assignment began.

Work performed on an assign~ent starting at 12:00 mid­
night will be considered as work performed on the following
day.

(d) In the assignment of employees to work on
their rest days OI on holidays on which they are not sched­
uled to work, the provisions of Rule S-E-l(b) will apply •

•

4-B-3.*(a) Subject to the qualifying requirements ap­
plicable to legularly assigned e~ployees cont.ained in paIa­
graph (b) hereof, each regUlarly assigned employee shall
receive eight (8) haUlS' pay at the stlaight time rate of
the position to which assigned for each of the holidays
enumerated in Rule 4-8-2.

Subject to the applicable qu~lifying requjrernents in
paragraph (b) h~reof, other than regularly assigned employ­
ees shall be eligible for the paid holidays or pay in lieu
thereof, provided (1) compensation for service paid him by
the Company is credited to el~vcn (11) or male of the
thirty (30) calendar days im~cdiately preceding the holi­
day and (2) he h~s had a seniolity date for at least sixty
(60) calendar doys or has sixty (60) calendar days of con­
tinuous active service preceding the holiday beginning with
the first day of compens~ted serviCE, provided employment
w~s not terminated pcior to the holiday by resign~tion, for
cause, retirement, death, non-compliance with the union
shop agleement, 01 disapproval of application for employ­
ment.
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(b) h regularly assigned employee shall
qualify for the holiday pay provided in paragraph (a)
hereof if co~pensation paiG him by the Company is credited
to the workdays icmediately preceding and following suell
holiday. If the holiday falls on the last day of a regu­
larly assigned e~ployee's workweek, the first workday fol­
lowing the rest days shall be considered the workday im­
mediately following the holiday. If the holiday falls on
the first workday of his workweek, the last workday of the
preceding workweek 5hall be considered the workday immedi­
ately preceding the holiday.

The fact that no compensation paid by the Company is
credited to the workday immediately preceding or following
the holiday shall not oisqualify an employee for holiday
pay to which he would have been otherwise entitled el} if
the employee is a duly accredited union representative,
and, as such, attends a regularly schedul~d meeting with
the Company, or is required to attend a meeting at the
Company's request, on the workday immediately preceding
or following the holiday, or (2) if the employee is absent
from work on the ~orkday immediately preceding or follow­
ing the holiday because of death in the coployee's family
occurring within three (3) calendar days of the day bf such
absence. "Family· as used in this rule means the em­
ployee's spouse, ~hild, parent, parent-in-law, brother or
sister.

• All others for whom holiday pay is provided in para­
graph (a) hcreof shall qualify for such holiday pay if on
the day preceding and the day following the holiday they
satisfy one or the other of the following conditions:

(i) Compensation for scrvice paid by the Company
is credited; or

(ii) Such employee is available for service.

Note: -Available· as used in subsection (ii) above
is interpreted to mean that an employee is
available unless he lays off of his own ac~

cord or docs not respond to a call, pursuant
to the rules of the applicable agreement, foe
service.

(c) When any of the holidays enumerated in
Rule 4-8-2, or the day observed falls during an employee's
vacation period, he shall, in addition to his vaCation
compensation, receive the holiday pay provided for in
paragraph <al of this rule provided he meets the qualifi­
cation requirements specified. The ·workdays· and -days·
immediately preceding and followin9 the vacation perIod
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shall be con~idered the ·workdays· and Wdays' preceding
and following the holiday for such qualification purposes.
An employee's vacation period will not be extended by tea­
son of any of the ten (10) recognized holidays, or t~e da,
observed.

(d) Special qualifying provl~lon for emploY~(E

qualifying for both the Chlislmas EV~ and Christmas Day
holiday:

An employee who meets all other qualifying
requirem~nts will qualify tor holiday pay for both
Chrislmas Eve and Chtistmas Day if on the ·workday·
or the -day·, as the case may be, immediately prE­
ceding tile Christmas Eve holiday he fulfills the
qualifying requirements applicable to the ·workday·
or th~ ·oay· befcre the holiday and on the ·work­
day· or the ·day·, as the case may be, immediately
following the Ch[istmas Day holiday he fulfills thE
qualifying requirements applicable to the ·workday·
or the ·day· a(ter the holiday.

An employee who does not qualify fOt holiday pay
for both Christmaz Eve and Christmas Day may qualify
for holiday pay for eith~r Christmas Eve or Christrr.as
Day under the provisions applicable to holidays genet­
ally.

(e) Onder no circumstances viII an employee b~

allowed more tha.n ·one (I) overtime payment (oe servicE. per­
formed by him On a holiday which is also a work day, a rest
day and/or a vacation day.

4-C-l. Bereavement leave, not in excess of three (3)
calendar days, following the date of death will be al10.~d

in case of death of an employee's brother, sister, parent,
child, spou~e or spouse's parent. In such cases a mini~um

basic day'.s pay ~t the rate of the last service rendered
will be allowed foe the numbEr of working days lost during
bereavement leave. Employees involved will make provision
tOI taking leave wi~h their supervising officials in the.
usual manner. Any restrictions against blanking jobs 01

realigning forces will not be applicable when an employee
is absent under this provision.

4-0-1.
tined hours

For service continuous with and after bulle­
e~ployees shall be paid the overtime rate.

4-0-2. fOI service continuous with and before bulle­
tined hours, employees shall be paid at the overtime rate
with a minimum of one (1) hour.
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*4-E-I.
be paid not
4-a-l.

Employees cal]pd, who report for work, shall
less than three (3) hours' as pro~ided in Rule

*4-F-l. (a) There may be one, two or three shifts em­
ployed. The starting time of any shift shall be arranged
by mutual underst3nding between the local officer and the
local union representative b3sed on 3ctual service require­
ments; otherwise the provisions of Rule S-B-l will apply.

(b) The time and length of the lunch period
shall be c;ubject to mutual 3greement and shall be between
the 4th 3nd 5th hour.

(c) Where two (2) shifts are employed, the
spread of the second shift shall consist of eight (8) con­
secutive hours, including an allowance of twenty (20)
minutes for lunch.

Cd) Where three (1) shifts are employed, the
spread of each shift shall consist of eight ca) consecu­
tive hours, including an allowance of twenty {20} minutes
for lunch.

(e) Employees required to work during the
lunch period shall receive actual time at straight time
rate for the period so worked, and shall be allowed a rea­
sonable time, without loss of pay, in which to eat. This
does not apply where employees are allowed the twenty (20)
minutes for lunch without deduction therefor •

•

(f) Employees required to work more than three
(3) hours beyond their bulletined working hours will be al­
lowed reasonable time off, with pay, for a meal which will
be provided at the expense of the Company. Subsequent reeal
periods, with meals provided at the expense of the Company,
will be allowed at five (5) hour intervals following the
termination of the preceding meal period. Employees re­
quired to work more than three (3) hours before the start
of their regular bulletin hours will be allowed reasonable
time off with pay for a meal period which will be prov~ded

at the expense of the Company.

4-G-l. Employees changed from one shift to another
shall, when practicable, be relieved for necessary rest~

Except as provided in Rule 4-8-1 (b) employees so
changed will, if required to work more than their bulle­
tined hours in any 24-hour period, be paid at the time and
one-half rate.
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The proviEions of this rule are not applicable when
employees change shifts iQ the exercise of seniority, ex­
cept as provided in Rule 2-A-l (e), third paragraph •

• -H-I. Ca} Employee! sent out on thr road for servicl
shall be paid {rom time teporting at designat€d point at
the home station until they return to home station, at
sttaight time and overtimE rates in accotdance with Rule
4-8-1.

(b) rf during the time on the road an emplcye.
is given opportunity to rest five {5} Ot more hours, he
will not be paid tor such relieL time. When necessary to
tra~el to and {lam anotter point to ·6tCUCE lodging, such
tlav~l and/~[ waiting tim~ will be paid for in accordance
with sEcticn (al ot this rule.

(cl Employ'ES shall n~t b. paid le6s for this
servic~ than thEit bulletined houts at the home station at
theil hourly [ale.

(d) When meals and lodging are not provided,
actual reasonable expenses shall be allowed.

(e) No payments will be allowed to an employeE
for -travel time~ to or from work locations included in hi!
reI teL assiqnmenti wlthin his seniority district.

4-1-1. When an employee is required to fill the plaCE
of another employee receiving a higher rate of pay, he
shall reCEive the higher rate for his entire tour of duty.

An employee reqoired to fill temporarily the place of
another employee receivinq a lower rate, shall not haVE hi~

own rate changed.

4-1-2. When an employee is assigned temporarily
for part of his assigned tour of duty to perform work (not
covEred by Rule 4-1-1) for which the Rate Schedule speci­
fies a rate in ~xcess of his regular rate, he shall be paid
the higher rate for the actual time so engaged; if the timE
so engaqed exceeds four (4) hours, he shall be paid the
highet late for the entire tour of duty.

4-J-l.
supervisory
the rate of

An employee assigned temporarily to fill a
position shall, for the tour of duty, be paid
the position tilled.

4-K-J. (a) The following allowances will be made for
tim€ spent incident to attending court as a vitness {or the
Company:
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1. On a day or days the employee is assigned
to work, compensation equal to what would have been
earned had such interruption not taken place.

2. On a day or days the employee is not as­
signed to work (including rest days and holidays),
compensation equal to what would have been earned
had such interruption not taken place but not less
than eight ca) hours' pay at his regular straight
time rate.

3. On holidays, straight time holiday pay for
which an employee is qualified will be paid in addi­
tion to the allowance provided in paragraph 2 above.

(b) While away from headquarters incident to
attending court as a witness for the Company an employee
shall also be allowed necessary actual expense.

(e) All fees and mileage accruing to an em­
ployee required to attend court as a witness tor the Com­
pany will be ~ssi9ned to the Company.

f-L-l. When a regularly assigned employee is summoned
for jury duty and is required to lose time from his assign­
ment as a result thereof, he shall be paid for actual time
lost with a maximum of a basic day's pay at the straight
time rate of his position for each day lost less the amount
allowed him for jUlY service for ~ach such day, excepting
allowances paid by the court for meals, lodging or trans­
portation, subject to the following qualification require­
ments and limitations:

1. An employee must furnish the Company
with a statement from tbe court of jury allow­
ances paid and the days on which jury duty was
performed.

2. The number of days for which jury duty
pay shall be paid is limited to a maximum of
sixty (60) days in any calendar year.

J. No jury duty pay will be allowed for
3ny day as to which the employee is entitled to
vacation or holiday pay.

4. When an e~ployee is excused from ser­
vice account of jury duty the Company shall
have the option of determining whether or not
the employee's rcqular position shall be blanked,
notwithstanding tile provisions of any other rulcs.
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5.
employe<
signme-nt

Except as provided in paragraph 6, an
will not be required to work On his as­
on days on ~hic~ jury duty:

(a) ends within four hou,s of th.
start of his assi9n~ent: or

(b) is scheduled to begin during
the hours of his as~i9nment or
within toul hOULS of the begin­
ning or ~ndin9 at his a~si9n­

ment.

6. On any day that an employeE is rel€ased
froln jury' duty and lour or. moc E hOUl S of his WOt k
assignment remain, he will im~edjatEly inform his
sup£cviso[ and repcrt fOl work if advised to do so.

4-1'1-1. {a} \l;hc(c pract icab]~, investigation and
trials will be. held dUling assigned working hours.

(b) When attending an inve!ti~alion or tIial
by direction 01 on officer of the Company, during his wotk­
Lng hours, either regular or overtime, an employee shall
not surfer any loss of compensation.

ec) An employee required by the Company to zl­
tp.nd an inVEstigation or lr~a] immediately aftel h.ving
finished, or just prior to reporting for work, and continu­
ous therewith, shall be compEnsated at the time and one­
half t3te for the time spent in attending such investig~­

tion or trial outside of his working hcurs .

• (d) When attending an investigation or trial
by direction of thE Ccmpany on an assigned '~Et day an em­
ployee shall be paid not less than three (3) haUlS at thr:
time and one-half rate.

ee) When attending an investigation or trial
by direction of the CompaclY on a holiday which falls on
a day an employee is norffially assigned to work, such em­
ploy£e will b£ cOmpensated fat the ti~e so spent as though
he had worked.

(f) For attending an investigation or trial by
direction of an officer of the Company at ~ny time othe~

than those mentioned abo~e, an emplOyEe shall be compen­
sated fOl thE: time so spent, with a mi'nimum of thlee ()
haUlS at th~ struight ti~e rete of the position.

(9) The above provi!ions de not apply to the
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time spent attending a trial outside his assi9ned hours for
an e~ployee who is found guilty. '

4-N-l. (a) Employees whose work is int~rrupted while
on duty, for reasons mentioned in Rule 3-C-l, and who are
rele2sed fro~ duty, shall be paid for time actually worked
with 3 mini~um of four (4) hours' pay at the straight time
rate.

(b) Employees who h3ve not been notified be­
fore leaving home that their services are not required,
and who report for work 3nd are unable to start to work at
their regular starting time, or whose work is interrupted
for reasons mentione~ in paragraph (a) above, ~ay be terr.po­
rarily assigned to other work. If so 2ssigned, they will
be allowed to co~plete th~ir full tour of duty and shall
be paid as provided in the Rate Schedule 3nd Rule 4-a-l.

4-0-1. Employees will check in and out on Company
time.

4-P-l.*(a) A claim or grievance must be presented in
writing by an employee or on his behalf by his union repre­
sentative to the employee's General Foreman or other desig­
nated official within sixty (60) days from the date of the
occurrence on which the claim is hased. Should any clai~

or grievance be denied, the General Foreman shall, within
sixty (60) days from the date same is filed, so notify, in
writing, whoever filed the c13im or grievance (the employee
or his representa~ive). If not so notified the claim or
grievance shall be allowed 3S presented.

(b) A claim or ~rievance denied in accordance
with paragraph (a) shall be considered closed unless it is
listed for discussion with the Manager-Labor Relations by
the employee or his union representative within sixty (60)
days after the date it was jcnied. A claim or grievance
listed ten (10) days prior to the date of a scheduled
monthly meeting with the Local Copmittee will be discussed
at such ~eetin9. When a claim or grievance is not allowed
the Manager-Labor Relations will so notify, in writing,
whoever listed the claim or grievance {employee or his
representative} within sixty (60) 1ays after the date the
cl~im or grievance was discussej of the reason therefor.
Wh~n not so notified the claim will be allowed.

(c) A claim or grievance denied in accordunce
vith paragraph (b) will be considered closed unles~ a writ­
ten request for a Joint sub~ission is made to the Hanager­
Labor Relations by the cmploy~e or his representative
within sixty (60) days afler the date the claim or griev­
ance VAS denied by the Manager-Labor Relations.
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(d) The Joint Submission will consist of 3

Subject, which shall be the original claiD or grievance
submitted by or on behalf of the employee, a Joint State­
ment of Agreed Upon Facts', the Er.lployec's Position and
the Company's Position. If the Joint Submission is not
completed after the expiration of sixty (60) days follow­
ing the request for the Joint Submission, either party
may file an Ex Parte Submission which shall consist of
the Subject and the Statement of Facts and Position of
the party filing such Submission.

(e) Upon completion of a Joint Submission or
Ex Parte Submission, the employee, the General Chairman or
the Senior Director-Labor Relations may list the case for
discussion at a scheduled monthly meeting_ All such sub­
missions listed ten (10) days prior to the date of a sched­
uled system meeting will be placed on the docket for dis­
cussion at such meeting_

(l) When a claim or grievance is not allowed,
the Senior Director-Labor Relations viII so notify, in
writing, the General Chairman (and the eQployee, if the em­
ployee listed the claim or grievance) vithin sixty (60)
days after the case was discussed at a scheduled system
meeting of the reason therefor. When not so notified the
claim or grievance will be allowed.

(g) A claim or grievance denied in accordance
with paragraph (f) will be considered closed unless within
nine (9) months from the date of the decision of the Senior
Director-Labor Relations proceedings are instituted before
the National Railroad Adjustment Board or such other Board
as may be legally substituted therefor under the Railway
Labor Act.

(h) The time limits specified in paragraphs
(b), (c). (f) and (g) may be extended by agreement in any
particular case. When the U.S. Mail is used, the postmark
will govern in determining compliance with the various
time limits.

(i) A claim may be filed at any time for an
alleged continuing violation and all rights oC the claim­
antes) involved shall be protected by the filing of one
claim or g[iev~nce based thereon so long as such alleged
violation, if found to be such, continues. However, no
monetary· claim shall be allowed retroactively, for more
than sixty (60) days prior to the filing thereof.

( j )
tion is allowed,

When a claim or grievance for compensa­
the employee and his union representative
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shall be advised, in writing, the amount and payroll in­
volved.

(k) In addition to clai~s and grievances,
other matters may be handled at the monthly meetings with
the Manager-Labor Relations and Senior Director-Labor Rela­
tions.

RULE NO. S--HANOLrNG Of EllPLOYEES

S-A-l. (a) The Company ,'ill establish for all em­
ployees covered by this Agreement, subject to the excep­
tions contained in this rule, a work week of forty (40)
hours, consisting of five (5) days of eight (8) hours each,
with two (2) consecutive days off in each seven (7); the
work weeks may be staggered in accordance with the Com­
pany's operational requirements; so far as practicable
the days off shall be Saturday and Sunday. The foregoing
work week rule is subject to the provisions which follow:

(b) Normal working hours, which will be bulle­
tined for all employees, ....-ill not .be greater than eight (8)
hours on any day, nor forty (40) hours in any week.

(e) The expressions ·positions· and ·work- as
used herein refer to services, duties, or operations neces­
sary to be performed the specified number of days per week,
and not to the work week of individual employees •

•
(d) On positions the duties of which can rea­

sonably be met in five (S) days, the days off will be
Saturday and Sunday •

. (e) When the nature of the work is such that
employees will be needed six (6) days each week, the rest
days viII be either Saturday and Sunday, or Sunday and Mon­
day.

(f) On positions which are filled seven (7)
days per week any two (2) consecutive days may be the rest
days, with the presumption in favor of Saturday and Sunday,

(9) All possible regular r~lief assignments
with rive (5) days of work and two (2) consecutive rest
days will be established to do the work necessary on rest
days of assignments in six (6) or seven (7~ day service,
or combinations thereof, or to perform relIef work.on cer­
tain days and such types of other work on other days as
may be assigned.
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Assignments for regular relief positionS may, on dif­
ferent days, include different starting times, duties and
work locations for employees of the same class in the same
sEniority district, provided they take the starting time,
duties and wack locations of the employee or employees whom
they are relieving.

(h) If, in positions or work extending over a
period of five (5) days per week an operational problem
arises which the Company contends cannot be met under the
provisions of paragraph (d) of this rule and requires that
some of such employees work Tuesday to Saturday instead of
Monday to Friday, and the e~ployees contend to the con­
traty, and if the parties fail to agree therEon, then if
the Company nevertheless puts such assignments into effect,
the dispute may be processed as a gcievuncc or claim.

(i) The typical work week Is to be one with
two (2) consecutive days off, and it is the Company's obli­
gation to grant this. Therefote, when an operating problem
is met which ~ay affEct the consecutiveness of the rest
days of positions or assignments covered by paragtaphs (e),
(f) and (g) of this rule, the following procedures shall
be used:

1. All possible regular relief assign­
ments shall be established pursuant to para­
graph (g) of this rule.

2. Possible use of rest days other
than Saturday and Sunday by agreement between
the proper officer of the Company and the
authorized union representative, or in accord­
ance with other provisions of this Agreement.

3. Possible accumulation of rest time,
and granting of longer consecutive rest
periods, by agreement between the proper of­
ficer of the Company and the authorized union
representative.

4. Other suitable or practicable plans
which may be sU9~ested by either of the par­
ties shall be considered and efforts made to
come to an agreement thereon.

5. If the foregoing does not solve the
problem, then some of the relief men may be
given non-consecutive rest days.

6. If, after all the ~oregoiD9 has been
done, there still remains service which can
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only be performed by requiring employees to
work in exc~ss of fivft (5) days per week,
the number of regular assignments necessary
to avoid this may be made with two (2) non­
consecutive days off.

7. The least desirable solution of the
problem would be to work some regular em­
ployees on the sixth or seventh days at over­
time rates and thus withhold' work from addi­
tional relief men.

8. If the parties are in disagreement
over the necessity of splitting the rest days
on any such assignments, the Company may
nevertheless put the assignment into effect
subject to the right of the cmployee$ to
process the dispute as a gri~vance or claim,
and in such proceedings the burden will be
on the Company to prove that its operation~l

requirements would be impaired if it did not
split the rest days in question, and that
this could be avoided only by working certain
employees in excess of five (5) days per week.

5-8-1. ·~fuen one (1) shift is employed, the normal
starting time shatl not be earlier than 6:00 A.M. nor
later than 8:00 A.M.

When two (2) shifts are employed, the second shift
shall normally start immediately following the first
shift.

When three (3) shifts are employed, the third shift
shall normally start immediately following the second
shift.

~llien starting any shift within the time limits speci­
fied in thi~ rule would necessitate the use of an other­
wise unnecessary ~dditiona1 shift the normal starting time
may be departed from. When requirements of the service
necessitate, lapped shifts may be established but shall
not be resorted to when other equally economical arrange­
ments can be made.

5-C-1. Where the Uniform Time Act of 1966 is in ef­
fect, the assigned hours of the positions will be auto­
matically adjusted to conform with the provisions of said
Act.

5-0-1. When bulletined hours for all forces arc eight
(8) hours per day, and the second shift follows immediately
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aftEJ thE fir!"t shift, it shaJ] b~ the J;cJ i<.y to rr..l~(f? the
5t~,li~~g time aild Sl;itting tir.;F' fel 3J; e;np]o:zl::"(,~ C'n each
~hi!l tbe. ~a;'!f at thE. lU::rLCl.ive [,;;nt-::;. ~.. r,El( ti.Jef \3:
~h:ll.S" arE l,o,'od'ec cy a palt cf Illt. lCICE anc 01112 (J) Qr twc
(21 5.i·,ifts t't thf: !tEt, thE quilt illt; t irre c! tr.t tiIS"l
5.hift 2nd thE. stalting and q,.'ittir,c; lir..€ of H.e !€(cnd
st;jft o{ the cr.e (l) o[ twc (7) shill forcES" st..:ll ce.
govtrnEd by lh( length ci thEit lun~h p~tiGds.

5-0-2. [xceptions tc FU:E 5-0') shall be nec(~£ary

....1Ieo the norrral ~tarting lirn(!:; arE. variEd flOrt. a~ iniiu,:.tl:~

in Kt.:lf 5-8-1.

5-[-1. (a) WhE.n it. beccrr:es nC:H·C!.!.C'[}' {or EJI.rlcy«(~ to
~crk OVEltime, thEy chall nct b~ laid ell dUli~9 Lcgul£i
wOlking houls to ~qualizE. the timE.

(b) Re~ord will be kept cf overtime ~or.ed end
mcn ca}](.d, wi'll thE FUlpose in vii\\' c! distlilul inc; tllE.
O~E.lljme equally among thE errployeE£ in sc tal £! th<il
qualiticaticr,!: .... i11 p<TEr.it sutjE(l tc agr(En.(I~t bebH.l·r. tllt
local office! and tht local ullien repl(!I&lalivE.

S-f-J. Ca)
clafl fot. \oo'hicf".

Mechanics may per!ul!T, ar.}' work of their
they ale qualified.

(b) None but m~chanics or arpcEntic(~ regu­
larly employed a~ such shall do mE<hani~~' WOIt. 01 ~ach

craft E.xcert fOlcffi~n at pcints whe~E no ~Ectalli(! ale en­
ployed. Howevel, "'craft wOlk pClfot.mcd b} 1(HE'IT.Er. Ol other
supErvisor} ~lT.plcyc(s emr10yed on a shilt shel) not 1n tte
aggregate exceed twenty (20) hourS" a week for OfiE shift,
forty (40) hours a week for two shifts, O! sixty {€O} houls
icr all shifts.

If any question arises as to the amount
of cr~ft wOlk bcing pel formed by ~upE[vizo!y emploY("Es~ a
jClnt che~k shall bE made at the leque~t of lh~ G€r.er~l

Chairman.

(e) An incumbent ~upCryiSCl who as~umcd nis
?J~$~nt position prior to th~ effective date 01 this h~r~~~

m~nl, at a POillt where nc ~echanic is emrloyed, may bE re­
tdin€'c1 in his r~te$ent position. BO'o"f~er, hi£ rEpJacemen't5
~hal] bE sUhj~ct to thE preceding palagtaphs o( lhi~ lule.

5-f-2. At points w~ere tJlere is net s~f(icient wor~

tn ju~ti(y ~mployin9 a ~echanic of each crJft, th~ me­
chani~ or ~cchanics chploy~d at such points will so far
~s they ~r~ capable o[ coing so, p~rfcrm the work of a~y

cl'aft not havinq .1 r.1 P chanic er.pl.oy~.::j aL. thE' foint. Any
dl~putc as to ~heth~r or not there is sufficient work to
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justify enploying a ~~chanic of the ElectricIan C~aft,

and 3ny dispute over t~e jesignation of the craft tJ
perform the available ~or~ shall be handled as follows:
At the request of the General Chairman the parties ~ill

u~dertake 3 ioint check of the work done at 3ny point. If
the di~pute is not resolved by 3greenent, it shall be
han!lled in ~ccor1ance wit~ Section 3 of the Railw3y Labor
Act 3nd pcn1i~1 the jisposition of the dispute the Company
~3Y proceed with ~r continue its jesignation.

5-F-J. ~hen a m3chine or machines 3t 3 location is
used to perform work 0f more th~n one craft, the Company
may esta~lish 3 position or p~sitions to perform all work
on such machine or ffi3chines, and 3~sign~ent to such posi­
tion or positions shall be b3sed on the ~quities of the
various cr3fts in the ~ork performed by the machine or
machines. If the assign~ent of the particular craft to
such position is not s3tisf~ctory to tt,e crafts involved,
the matter mlY be h~njled in accordance ~ith the procedure
for disposition of jurisdictional disputes.

5-G-l.
periods

~n apprentice may be required to serve six
of up to 130 ~ays of eight (8) hours each.

5-G-2. \n ~pprentice upon cow-pletion of his 3p­
prenticeship ~hall be furnished a certific~te of service
by the Company and shall receive the rate of the posi­
tion which he occupies ~s the result of an award or of
exercise of his s~~iority.

5-G-3. The number of ~pprentices shall not exceed
one (I) to eve.ry ten (IO) Mechanics.

5-C-4. TftO appr~ntice5 shall not be regularly
work~d togeth~r as partners except when working with a
mechanic.

S-G-5~ Apprentj=~s ~~all be instructed in the vari­
ous branches of their trac.es in accorddnce ~ith a sched­
ule to be est~blish~d ty ~he Co~pany af~er conference.
with the General Ch~i[.~Lrl.

5-G-6. Apprentice3 shall be paid in accordance ~ith

the Rate Schedule - App~ndix *A*.

S-G-7. An apprentice, upon proper instructions,
shall perform any work done in his trc0e and ~u~h ot~er
~ork as may be beneficial to his traininq. Durlng" hIS
3pprenticcsllip he shall be given tC3ining as per appren­
tice schedule.
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5-H-l. Mechanic!;' helper work is any week" 1n his
craft that he i~ capacle of perfGrming in as~:stinq a me­
chanic Ol an apprentice, or any work to which ~e mdY be
assigned which is reccgni~ed as helper's work in his cratt.

RULE NC. f--~IS(JrLJNE

6-A-l. <aJ Except as plcvidcd in Rule f-A-5 employees
shall not be suspended nOI di£mis~ec from ~El~ice wilho~t a
fair and imfartial trial, nor will an unfavcl,tle mark t£
placed upon thEir discipline [Pcttd without wlitten noli~(

thelEo1 to the employ~e and hi~ union leprt~~nlative.

• (b) When a major offense has been committ~d,
an employeE ~usrected by the Company to be gcilty th£lECf
~ay be held cut of service pending trial and deci&ion o~ly

i1 their retent ior. in service could be dc-trimenlal to then,­
s~lvE~, another pelson or the Company.

6-A-2. An e~pJoyee who is requirEd to na~e a stale­
ment P[iOI to the trial in connection with ~ny matter whict
mai' ever.tuate in the appJ ic~' ior. of di~cipl iOE to any EIil­

ployEc, it he de~il~s to ce represtnted, m~y b~ [ep[E~(nttd

by a union representative. A copy of the emrloy~e's ~tgl~­

mE~t, if [educed to writing and signed by him, shall be
1urnishEd him by the Coppany and a copy shall be givEn tc
t~~ union rep[esenlative.

6-11.-3.'" (a) An employee whe is accuse-d of an offense,
and who is directed to re-polt for a trial in connection
the[e .... ith, shall be given teasonablE. advanCE notil.e, in
writing, of the exact o(f~nse for which he is to be tried
and thE. tirt1c and place of the trial. The trial shall be
scheduled to begin within thirty (3C) cal€ndal days flam.
the date the employee's G~neral roren.an or equivalent offI­
cer had knowledge of the e~ployec's invclv~~ent. A c~py
of this nolice will be given to his union re~re~entatlVt.

For a valid reason, a trial may be poslponed [or a reason­
able period ~t the re~uEsl of the Company, the ~m~loY~E 01
his union representative .

.. (b) If he desires to be represented at such
trial, he may be accompanied by a union rep(es~ntativ((s).
TIle accu~ed employee or his union repre~ent~tive~ (not tc
exceed two (2)) shall be permitted to questIon witnesses
incoiar as the inte[ests of the accused ~Qployee are .~on­
c€rned. Actll<:ll. pertinent witnesses to the offense o,;I1J ..
be [cqu~5led to attend the trial by the Campan~. ~he em
ployec shall m~ke his own a~ran~e~er.ts for the p(e~ence
of any witnes~es uppe~ring In hIS beh~lf. and no expense
incident therEto shall be borne by the Co~par.y.
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(c) A copy of the employee's statement, if re­
duced to writing, and signed by him, shall be furnished him
by the Company ~nd a copy shall also be given to his union
representative.

6-A-4. (a) If discipline is to be imposed following
trial and decision, the ?~ployee to be disciplined shall be
given written notice thereof not later than thirty (30)
calendar d~ys lfter the trial is co~pleted 3nd at least
fifteen (15) ~alendaf Jays prior to t~e date on ~hich the
discipline is tv become effective, except that in cases in­
volving dismis5~1 such dismissal m~y be m~Je effective at
any time aEter 1ecision without ~dV3nce notice. If so
represent~d at the trial, his union representative shall be
given a copy of the notice of discipline.

(b) (1) If the discipline is suspension, the
perio9 of suspension shall be deferred if within the suc­
ceeding six (6) month period following notice of discipline
th~ 3ccused employee does not commit ~nother offense for
which discipline is 3ubsequently imposed.

(2) If, within such succeeding six (6)
month period, the employee commits one (1) or more offenses
for which di5cipline is subsequently imposed, the initial
suspension Shl11 be served and suspensions resulting from
offenses committed during the six (6) month period shall
not be deferred. However, should the employee be disci­
plined by suspension for an offense committed subsequent
to a six (6) month period, the first such occurrence shall
be the basis for the succeeding six (6) month period re­
ferred to in paragraph (b) (1) of this rule.

time the
( 3 )

employee is
If the discipline is suspension,
held out of service shall be:

the

(A) Considered part of the period of
suspension for the offense if the suspension is served.

(B) Considered tine lost without com­
pensation if the suspension is not served.

6-A-5. (a) An employee may be disciplined by repri­
mand or suspension without a trial, when the in~olvcd em­
ployee, his union representative and the authoflzed o~-.
ficial of the Company agree in writing to the.responslbll­
ity of the e~ployee and the discipline to be lmposed.

{b}
paragraph (a) of
(b) (I), (2) and

Discipline determined in accordance with
this r~le ~ill be subject to Rule 6-A-4
( 3) •
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{r} nfs~jplin€ impQSEa in ac(c!d~nce wilh tlJis
rule will b. 1inzl with no rigtt of arreal.

RULE Nc. 7--ArffAfS-----_ .._-- --- --
7-A-l. (a} l.[.:rc,,] ftCI! di!rirline ml.lP't bE' nl,"?ce in

..... Iiting hy trlE n',r1oyH or or: t:i~ l(l!a)! tl hi~ urion
represEnt at ivt. tc the Mana~€i ~I.jJtcr R~12t lcr;!- .itl:ln fif­
leE.rJ (15) cal(nd~r day~ aftE:l rcz("cipt of "'~tt€r. r.otic(
of di~cjf.)jll(. TLis apPE.tl, wh:l€ ti:e dht..iL1.iiif imlc!.(c
is suspc.n~jol'l st.all act a~ a !.tay (€XC([t in tilE cese ot
a r.lajcI offen:'.E) ir: irr.poEin<; lh( El'£[(r.[if,:: u;.til aLlel
t}.€ emplcrt.e hr.-l:. bE(-n gi\'~n £ };l.alin~ •

.. (c) A.t llfarirlg 011 apr€'.?l, ar. emplr;r£.E may, jf
hf du,ir<!: tl:. be J<pr(.s{·nt~(~ it !.ud. h<.aI ing, I::t. a(ccn;·
pc:nhd I;y hi~ uoi<::r. IEpLl;\£<..ntal ht.. Th< apr-EEl sl:i:ll Le
htld on thE. d~lE ot the scheduled monltly gli~\ellCe mEEt~

inr;.

(cJ AftEr tta: arp£al hes t'ftn act(:(.~ upon tr
th< Mana£c[-Lab0T Rfla1 io~~, tlse EmpI01£( and hi£ UniO!l
leprEsanlztiv(' st.Ell be 1'lolilrtl1 ad\iferi, in writing, of
tds dlcifi<,n. If tt.e d({isi<r: in CG~E.~ of suSr;tr,fjon is
to tt.l (ff(Cl that su!:ptn~icn wilJ ht' inII'c~C::G, Ecilt~.E.r in
whole. 01 fOt e r<.Gu("Ed [-(cl(I(, lht sta} IetllIf:'d tc in
par'agrapl! (a) !.l.all If.·)ift((~ ar:d thf sU!{lt'n!icn imI'oscc,
£ubject te P","'1.a.,h (bIoi Rull (-A-4.

(el) furth.. zp[,al will l!£ £uLj"t to tb. pre­
VlSlons or pal agrapt,s le), (d), (e). «() and (g) of Rul.
4-P-l E'XCE:pt that in CaSE: 01 dismissal paraqrapl.s (c) and
Cd) will not apply and lhf" Gc·nelal Chc:irffii.n may a[.'{!E?-1 di­
[fetly to thE S~nior DitecI01-Labo[ Rflatiors, pro\idcd
the appeal is madF wiltirl sixl) «0) days aLtEr lh~ datE
of thE ManagcI-LabcI Relationls. d~{i5iorl.

(e) wtl£n an emplcyE:( i! hE'ld Ol~t if s([vic~

on .! chargE ana he is latEr Exor.£:rat£d, the chi.rgt shell
bE:. str icken lrom his re('(:ld and h{ shall Le CCr::1'4 r.!:at<d fOI
ttf diffc(E"nC"E betwE'cr: It.E amount bE. farUf-G wi He out of .
servicE: 01 wlJile Olt:€I'JIi~e err,plo~fd and thE an,oul.t hE would
have eal"ncd on thE basis of his as~igof-d wor,k.inc;. houl.s
actually lOEl duting th£ p(Iiod. InSULanCE, valat ieo, an~
other beneLits to which th£ ex(n£rat~d emrloyt( rna} b~ £.n­
litled will be teSlOtEd without Impaitm~nl.

(fl If! Ul( ev<'nt of failure- lo comrl~,.. with
these timE limi.t-s or Hul(' Eo or 7, disc.ipline shall be
eitr.er dropped or furthel apfEa)' fer f( iled ar- tLe: case mar
be.

-35-



7-A-'2. In tht: application of Rules 6-1\-.1, 6-A-3 and'
7-A-l, his union re~res~nt3tive may 3ttenc the proceedings,
even though th~ employee may not desire to be represented.

~ 7-A-). hoen it is cons ide red tha t an fnj ust ice has
b~en done ~ith re~p~ct to 3ny matter other th~n di3ci~line,

the ~~ployec 3ffect~d or t~e ~nion r~presentative 15 th,t
tern is ~efined in this A)r!e~~nt, on his behalf, m~y ~ith­

in ten (10) ;:31~n.jar :hys pr?:;ent the c,se, in writing, to
the employee's G!llerJl Forem!n. If the je~i~ion of his
General Forem3n, which sh111 be in writinry, ii ~nsati3fac­

tory, such de-:ision m3lY th~n h'! handled by the :miJn :~pre­

sentative with rhe Manlger-LJbor Re13tl~ns•

.!l""~ ~Q,-_ 8-._-~g ~CEtL,\IlEOUS

8-~-1. (aJ .\ pla". "h·,ll ~e provid,d In all ,hop; ,nd
enginehouses, ~~er~, und~r l~~k lnj ~~y, "~mp)ny notic~3

~flectln9 shop '~er)ti·)n ;~,11 ~e p,sted.

(b) '" pllC2 ;~3.l1 01!' pr:>vi:l':'d in 1\1 :.:'~p; ~nd

enginehouse::, ;/h'He, 'm~l~r l:'l::\( 'md key, :.Jnion t~;)r~;enl".3­

tives ~)y post ~0ticBS ~l Int~r~3t t~ the ~mpl~ye!i.

No notice ~h~l~ ~~ post~l ~ithout th~ ?er~issi)n ~f

the 3hop Ill:lna')~:."e"'lt.

* 8-9-1. (.-,) :::f:\pl)y~~s ifljlJt~cl while lt :.'ork wi.ll not
be [e~uired to n.~k~ accident reports beforp they are ;iven
medic31 3tt~ntivn, but ~ill wake them as soon 35 ?r3cti­
cable there~[ter. Proper m~jic~l attention will be Jiven
~t the e3rlies~ possible mo~cnt.

3-8-2. All
on the premises.
proper condition

yards and shops shall have
Said first-aid kits shall

and insp~ctcd weekly.

Juty
~b) Employees relieved tro~ uuty due to 30 on

injury while at work will be paid for the full day.

first-aid kits
be kept in

• 8-8-3. Notice shall be posted at all ~hops, yards an~
enginehouses showing location of first aid equipment and
the location' 3nd phone number of hospitals and ambulance
service.

8-C-1. lal
their pri.vately

Employees shall not be required to
owned automobiles for Company use ..

furnish

(b) Employees request~d to and using their
private 3uto~obiles for Company business shall be allo~ed
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mileage made for USE thereof in acccrdance with the mileage
ratE established by the Co~pany.

8-0-1. Employees shall be paid off during their regu­
lar working hours, bi-weekly, excerl wr.(re existing State
laws require a more frequent paying oCl ~ondition. Should
the regular payday f~ll on one of thE holidays specified in
Rule 4-e-2, Ot on days when the shops are closed down, men
shall be paid on the prEceding day.

8-0-2. Where there is a shortage equJvalent to one
el} day's payor more in the ray of an employee, a checl
shall be issued upon tequ~sl to covel the shorlage.

8-D-3. Employees leaving the ~£[vice of the Company
shall be furnished with a tim~ voucher covering all lime
due- •

8-0-4. During incleCltnt weather, provJ.Eion shall be
made wherE buildings are available, to Fa} emrloY~Es und(r
shelter.

8-&-1. ne Co"pany shall furnish good drinking wate,.
and ice if n~cessary. Drinking fountains shall be main­
tained in a sanitary and serviceable condition. The Com­
pany shall ke(p pits, floOf!, loc~e[~, toilets, washrooms
and lunchroom!, in good repair and iro a clean, dry and
sanitalY condition.

S-E-2. Shop~, locket roomE, washrooms and lunchrooms
shall be lightEd and healEd in tile b~st ma.nnE:1 possible,
consistEnt ~ith the source of heat and light available at

the point in question.

8-E-3. The Company shall, upon request, p['ovide wa~er

and acid repellent clothing to emploY~Es engaged in the
following work:

. Cleaning manhole!, pits and sumps; handling acid;
handling stolage battEry elements; repairs to water mains
and tunnel sump~; cleaning of ca[~ and locomotives when
cau~tic 01' similar solut,ion is uspd; locomotivE washing
ma~hine op~ralion; locomotivE boile[was~in9 operation; ly£
vat opEration.

Spark prolective clothing must be furnish~d by the Com­
pany to em~]oyee~ engaged in all welding and cutting;
lE3the[ gloves to welders; asbestos o[ leather gloves to
employe£& who are required to handle,hot tools or ma~elials

and to employees required to do cuttlng or burning WIth
acetylene gas and oxygen; rubber glOVES tc employees who
are required to work on high voltagE circuits.
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In the ev~nt ato!aic wa~tc ~atcrial is handl~d, neces­
sary pr~tectjvc clolhing shall b~ furnished the cmploy~e5.

This clothing will be' in cuztody of the General Foreffia~

of the job assignment.

R 8-£-4. As 3 result of the conversion from standard to
metric, any neces~ary tools shall be n~de ~vailable to em­
ployees by the Conpany.

The Company shall rei~burse or replace ~n ~mployee for
stolen personal tools provided such theft was not due to
the employee's neglience.

8-F-l.
locomotive,
protection •

No ~mployee shall be required to work under a
derrick, car, elevator, or ~ould without proper

.
When the nat~re ~f the work to be done requires it,

locomotives, derricks, or passenger cars shall be placed
over a pit, if available. .

Employees will not ~e ~equired to work. on engines or
cars outsi1e of shops during inclement we3ther, if shop­
room and pits 3re aV3ilable. rhis does not 3pply to work
in engine cabs ~r emergency work on engines or cars set
out for or att3ched to trains.

8-G-l.
shall not be
ficient time

trnv10yees who h3ve been working on hot work
required to work on cold work until given suf­
to cool off.

any
the

8-8-1. (a) The parties to this ~greement pledge to
comply with Feder~l and State Laws dealing with non-dis­
crimination against 3ny employee. This obligation to not
discriminate in e~ployrnent includes, but is not limited
to placement, upgrading, transfer, demotion, rates of pay
or other forms of compens~tion, selection for training
inCluding apprenticeship, lay-off or termination.

-The parties to this Agreement pledge to comply with
all safety and health requirementz in accordance with
State and federal Laws.

(b) Wherever words are used herein in the
masculine gender, they shall be constr~ed as though they
were also used in the.ferninine gender in all caseS where
they would so apply.

(e) The Company shall not discriminate against
of its employees who are selected. as representatives of
u~ion who from time to time represent other employees;
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nor shall the Company discriminat~ against any Employ~e fcc
testifying on behalf of otheL employees. Rercezenlatives
of the unicn will be granted leavE of absence when dele­
gated to represent other employ~es.

~ocal union representativES shall not be requjred to
lose time fLom their regular assignment when leplfscnting
employees covered by this Agreement at trials or inVEsti­
gations or for attending local COnff[~nCES or scheduled
monthly meEtings with thE Manager-Labor Relations.

-Th. foregoing shall not apply to mere tha~ two (2)
union representatives at any one trial, invesligaticn or
conferenc£. The foregoing shall net apply to mOlE than
on~ (I) committ€ernan for each local for attending sche­
duled monthly m£EtingE wittl the ManagcL-Labor KElations,
except two (~) com~itteemEn shall bE so paid when only
one local is represented.

8-1-1. (a) When the r£quireffie~ts of the servicE will
permit, an effiploy~e will be granted lEaVE of abeenc£ undEr
reasonable ci[~u~stanc€s, but he must ma~E ~rittEn applica­
tion in dur-1i.catto to the Company cf!icial in cLc[·ge, wile:
will forward one copy to thE. applcp[iat£. union repIEser.la­
tive.

If renEwal is desired, written apflication in accord­
anCE with the foregoing requirements will be made prior to
th~ Expiration of the leave of absenCE pr(viou~ly g[anled.

(b) An employee while on leave- of absence, ",'he
engages in work not covered by this Agreer.lfnt, will tOI fEit
his seniority unless special arrangements have been mad~

with the Manager-Labor Relations and the apptopliate union
representative..

(c) Leave of absence will be granted to any
employee elected or appointed to a public.officE, for which
a competitive examination is not required, SUbject to ap­
proval of th~ Manager-Laboe Relations and the appropriate
union representative.

*(d) Employees of the Company who become full­
tim~ duly accr~dited representatives of employees of thE
Company or are employed exclusively by the union shall be
considered on leave of absence until thirty (30) days after
release from such employment.

(e) Employees who have opportunity to take em­
ployl:lenl with a government agency, which handles railroad
matters, will be grant~d leave of absence, subject to ap-
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proval of the Manager-Labor Relations and the" appropriate
union representative.

(f) An employee covered by this Agreement ~ho

is transferred by the Company to a position not covered by
this A3reement, in ~ category lower than that of supervi­
s,ry rank, sh~ll not be considered as excepted from the
maintenance of membership requirements of the Union Shop
Agreement. rha :ompany will furnish the interested union
representative ~ith the names of employees so transferred.

• 8-1-2.
ta\ned from
location as

An employee unable to report for work or de­
~ork for ~ny cause must notify his shop or work
soon 3S possible.

8-J-l. (a) Employees in service covered by this
~greement shall not be required to submit to periodical
physical ex)minations unless required by State or Federal
L3W. Such examin~tions shall be given during employee's
tour of juty ~hen pr3cticable to do so, without loss of
compensation to the employee.

(b) Examinations required of an employee re­
turning from furlough, sickness, disability or from a
leave of 3bsence, need not be given during the employee'S
regular tour of duty.

B-K-I. When an employee has been disqualified from
his position on acrount of his physical condition and th~

employee desires the question of his physical fitness to
be fin311y decided before he is permanently removed from
his position, ~he case shall be handled in the following
manner:

The General Chairman shall bring the case to the at­
tention of the Senior Director-Labor Relations. The Sen­
ior Director-Labor Relations and the employee shall each
select 3 ~octor to represent them, each notifying the
other of the name and address of the doctor selected.
the two (2) doctors thus selected shall confer and appoint
a third joctor.

Such Board of Doctors shall fix a time and place for
the employee to meet the~. After completion of the ex­
amination they shall make a tull r~port"in triplicate,
one (1) copy to be sent to the SenIor DIrector-Labor Rela­
tions, one (l) copy to be sent to the Medical Director,
and one (1) copy to be sent to the employee.

The decision of the Board of Doctors setting forth the
employee's physical fitness and their conclusions as to
whether he meets the requirements of the Corr.pany's physical
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eyarni.ni!:tion pcl icy ~hall be final, and shall bt: olar:ed inLc
eff~ct within ten (10) days after the date on which the
report i~ (Eceived by the Senior Oirectcr-Labct Re]atior.~.

In the everol of a future phy~ical change in the conditicn
of the emplc}'~e, ~ithe[ tile Senior Oirectcc-Labol RElation!
or the ~rn~lo)ce may at a later tim~ cegin ~ro~~eding5 fel
further £xa~ination by ancLhEl Board of Doct~lS.

The docLo[~ selected (or a Board shall be experl~ in
the disease or injury from which lhe emplOYfE i~ alleged
to be suLfering, and they shall bE located at a convenient
point 50 t~at it will be nEcess~cy for tile employee tc
travel a mininum distance, and if rc~~ibIE net be awa}
from home longEr ltan onE (1) da}.

Th~ Co~pany and the employee s~aJ] each deftay the
Exp£nses of the-ir lEEi,J<-ct iVE aprc.jnlE:e~. ~.t tilE timE lheil
report is rr.2d~, a till fOI the fE;E and traVEling expE:ns:e!,
if thele ale a~y, of thE third appoint£e s~ould be made i~

duplicate CuE (1) copy to b~ sEnt to the COmpany Medical
Dircctol and nn~ (1) copy t< the employee. ThE Conlpa~y

and the em~lo~e~ sr.all each pay one-r.alf of thE: feE and
traveling eX~Euses of thE thild appointee.

e-L-l. Ernploye~s covered by this Agr(E~e~t and theit
depender.ts shall bE given the saffiC consid£[cticn in t~e

granti~g ot rail transportation as is grantEd ether em­
ployees holding compatable pc~iticns in contor~ily with
policie5 and regul~tions in effect governing the granting
of rail trans~c[tation. Union rEpIE~e~tativ~s will Le
given the same considelation.

*S-M-l. (a) Employees will be paid at the straight
time ratE of pay for time attending relaLed training s~s­

sions held.duling or outside of regulat work houls.

(b) In connection wIth clas~rocni instruction,
the Comp~ny will arrange and pay for 1<\d91n9 fae i.lities,
where necesEary, that will be of adtquale Quality and with
the aE~ignment of not mOLE than two (;) employee~ to a. room
beginning on the night before thE training classes begin,
continuing throughout thE time claSSES are in sessicn.
E~plcyeez who will not occupy such lodging facilities and
employ~~s who will not attend schedul~d classloom s€~~ions

must notify the designated Instructor in advanc~.

(c) Tran~portation between the Company arrang­
ed p]acF of locging and the classroom facility will be madE
availpble by ttle Company.

(dl The Company will arranqe for transpcrta­
tion and will rClmburse the employees foe reasonable meal
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expenses {or travel from their headquarters to the lodging
at the c13ssroom training location and return. If trans­
portation is not provided by the Co~pany and his personal
transportation is 3uthorized ~nd used, mile3ge will be
allowed f~r one round-trip between the employee's regular
he31quarters 3nd the lodging facility ~t the classroom
trai~ing 10catlon at the cst3blished mileage r3te.

(e) P3rticipants in the classroom training
sessions st3ying in the lodging facilities provided by
the Company will ~ave all me~ls provided from the first
day of the se~siori up to the dinner meal no the last day
of the session. This joes not apply to classroom train­
ing sessions dt h~me point.

RULE NO. 9--VACATIO~S

9-A-I. The ~NationalU Vac3tion Agreement of December
17, 1941, 3S .3mcnded, and 3greed-~pon interpretations
thereon, between cert~in Eastern, ~estern 3nd Southeastern
carriers 3nd their employees represented by various coop­
erating railro3d labor Qrganiz3tions shall 3pply to the
employees covered by this Agreement.

RULE NO. IO--NOTICE OF CHANGES

lO-A-l. This Agreement, which includes the Appendices,
shall become effective May 1, 1979. If a revision is de­
sired by either th~ Company or the union representative,
thirty (JO) days' notice in writing, of the modifications
desired, shall~ except as otherwise provided in Rule 9-A-l,

be given by the party to this Agreement desiring said modi­
fication and a ~eelin9 to n~gotiate said proposed modifica­
tions shall be hEld 3S soon as practicable after the expira­
tion of the thirty (30) days.
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Signed at PhiJadelphia, Pa., this 14th day of H2rch,
1979.

I NT[RN~.TJ ONlll 8R01'HLRHOOl}
or ELECTRICAL h'OJ\K£ RS

&_~artacc !'I~~zul I i
Gen~[al Ct,airman

bL....!2hn A. B!1!~l.£Y _
General Ch,irman

~_ lfa,~!"y~-.!-lnrlenmi)tlL
G~n(lal Chairrn~r.

CONf.OlIDATED RAIL
CORPOR~.TjON

151 r.. E. S~t!!! =..,.,__
AS!l. Vic( Prtsid~nt-LauvL

Relations
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APPENDIX "A"
IlEVISED

RATE SCHEDULE
Effective July 1, 1979

ELECTRICIAN CIlAFT

MECHANICS

GIlADE !lATE
A
C
D
E
F
G

First Year
Second Year

First Year
Second Year

BASE RATE
$9.14
8.96
8.89
8.83
8.76
8.59

HELPERS
$7. 50

ENTERING RIITES

MECHANICS

$7.78
8.34

IlELPFRS

$6.61
7.09

RATE"
$9.60
9.42
9.35
9.29
9.22
9.05

$7.96

$8.24
8.80

$7 .07
7.55

(Prior railroad service in the Electrician Craft will be
. cadited)

RATES OF PAY OF APPRENTICES

BASB RATE RATE·

J - Grade - 1st - 130 Day Period - $6.82 $7. 28
K - Grade - 2nd - 130 Day Period - 6.93 7.39
L - Grade - 3rd - 130 Day Period - 7.05 7.51
M - Grade - 4th - 130 Day Period - 7.16 7.62
N - Grade - 5th - 130 Day Period - 7.26 7.72
0 - Grade - 6 th - 130 Day PeriOd - 7.37 7.83

*Rate includes 46 cents Cost-af-Living Adjustment as of
July 1, 1979.
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APPENDIX "A"
(Continued)

01 FrERENTI AL~

LEAD ME("HANI(~

A diffeunt ial of 12 clnts per hour above tt.E: lale of
theit as~ignrrrnts will bE paid tc Mechanics who, in addi-
t ion to pel terming the- "'·cr~. ot thei. (.1 at t, also per JOlin
duties such as cirecting ~cvcwents Ovtr i~Freclion pit~,

dilECl dispalchm~nt of lc(omotiv(E, a~Ei9n ffie~ in classi­
fication yatd5 01 outlyi~s ~n~inE lElmi~al~.

WELorRo

A differentia] cf ]2 c£~t~ pEl hour above thE: rate
of theit as~igrln.(nl will b€ paid to c~cl.ani,£ ~ho al~o

p~r[Otffi welGi~g.
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GRADED WORK CLASSIFICATION OF MECHANICS. HKPERS
ELECTRI

=

ANIJ APPRENTICES IN THE M. OF E. DEPARTMENT.
ClANS' WORK

=
GPAOED WORK CLASSIFICATION E),PlANATlON

... A·Cr:ulc ITim,,· ~l·ltin:.: and timt' studying. ~:"'I l.!1J:.Jlll.',1 IV .ldC'rllllltt" t:lll~ ;and 1I1l"tlllJ'Ols 10 I'cdorm all)' ami
;:'! "lJlrali",!~

r\ rm:llurt winding.

1.0<'31;111: trouLh·s.

Trll'phO.,C net'IJ"!:t mainltnance.

Rrmnlt' (Olurol ~llb-!ilatjon ftp3irmcn.

•
OJ
•

'"~-H
"H..~h'll a"sIJ:'IlI'11 10 WillI! :lrlll:llurc or illl si1.l'~ c,,"ccpt .:IS ~pl"dfit'J in

(,radt, "8" :lIItl all 0111.... wun.: aS~l~lIC'11.

~te'n ramili:1r WIth Clrt:UHS ul o ... er 2,<.") \'olls 10 :1 parliculo'lr Itr·
ritvry l']ualilit·u LO {,ike: out lillt: cll'.lfanc\'s for Ihe flUtpoSt .:If
pro(~clilll: ullilualifie,l cOlphlyC"s or WurlW1CIl,

Mel! asslgnrd to SPI\ClIlg !\Illglt' u, ll1Ultiplr: cOII<,hJClofS-!t'ad cov­
r:rcd calJlt,s Wilh or witllfJut armor.

Mcn assll:ll~d to adjust anti r~pa;r 3ul01ll:\tic or non-:'lItllmatic
tc-lephon~ C:«(h;'lll~~ 'I'parallIS, lhllom:llic 5U"o~'''t;0t1 cOl1trol "p­
l':lraius and plitll;ll:; l~lcGr;lph ~(luiplll(,llt. z..:Ot 10 indll'.It' as­
!li't"nl".

:\!t'n ~ i;:;('d to WlflU lr.KTlI"1 rn;\'';;s, flltOrs or lS0U.-P:-3ml
a!>ov J:C'll,'r;alOrs of I(n K \V alll! abop· ;'lncl 311 othc.-r \\'ork
~SSI~llt'd, Not 10 lIu:luue ;I.~SISt;t1l15 or l',nplop:5 w;ndinJ: or
insllla:illJ:: coit!'.

M('ll uf hi}:h ~':l.Clc' s"lIIljualllirfl and Ol!'SIj,!l1clllll tlu:.n wnr!.: n('n',,·
s;lr}' ll\ I'Kallll':; IrlJuhk5 '0\1111 auf! m:ll.:illJ: r"I';Ilr!l til .:in·lncal
t'clu'PIUt"l( of .. 11 klllliS

Mt'n "f nl~h "nlllc: s!,.lli. qualiF('d anl1 as!,I;.:n.'cl In 1I1"'~al! :.od
ma,m:lln rnll'l{t' CUIIlrul"'jUlpnH'lll. IIldU!"Vl' 01 J'\' ,'d,i""anl tn­
!'UlIllll'lllO; :llltl Wlrllll:: I:h',.'nf :II 51110'\'01:111'1\ ;11,,1 ft'ln'JI(' con­
Irol 1,,"lIlS, t I lilt", nol ;1l.lfllv :0 ;1»)''iI;'lIHS IIr nl"I""",)

Men a5.'11J.:I1t't1It) 1l.111lllr all work in rOIlI\('cl,oo Willi lilt' lI1SIW'('llIlK

a,lUlll'!lUll~ of ('It'flflC Joc'lnIIlIIV<: t'J"Clfll'i11 t'fJ"'pnwllt ;",.1 ccr­
IdYIIIJ: 10 Iht' .."rr('CIlII"'(5 01 H'pOI ... (1'1( I~ Furlll ;\11'1 II!!":) rr­
qUIIl,'t! lJv th\' FcJcral L(lCOOlotin' Impel'llOll I.aw ;'lIl(J whn Illust
pcrslIll;llly knuw lJy aClII:'t1 1II::VO'ClI'"1 ttl:11 ;'Ill Ihl' rC'IlIlrt'Ull'lIt!l
c,r lilt' Ft.·d.'lal I.nclllll"'''.C' 11l"'I'("clioll I.aw h:WI" VC'c" 1'''11)('lIy
fIlHill,',J.

'.

lmr~(I;nl: ;md t('~llnl: (lr.cl,;c locomOIIY( (\t((ru:1I1
l"iIUiptlWnl all ft"tluirc.-d by Ft'dt'r:ll locomolivt'
In~IX'Cli,," 1.:1."'5,

Lead (:loble splicing.

1\11 armature Willlll'U (Jlhf'f Ih;1II cQvcrtd in Gradt
"C'\

LiIl.'nU"1 nn circuit!' :lOOV( 2.:;00 VOllS.

.. e-Cr;u..!e

"'O-Graclt
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GRADED WORK CLASSIFICATION ('IF ""ECHANICS. "'ELPERS
ELECTRICIANS'

GR-DED WORK CLASSIFIC..T10"l

InSlOillLnt:'. malntaill·nj! and rl:O;lI'r1l1~ ckr'rtc;\1 Olp·
11;,r:lIU~.

-E-GraJc t

IIL;n_n"n nn d',n;" ,1",., 2"lO '0'''.

ILin(lnen (TtlcJ:ravh "'Id Tclcoh,mc).

Cablt ~Illicinl:'

Raltcry rcoairinl:.

Electric LoconKJ!i,'c irlSDeClinr.

lIanclinJ.: Armatures.

Inlulling, mainlainin~ and rCDlirin~ c""rtllitl .f'~

,,,,"I1,,INI.

AND A.D~~""TICE," 1"'4 T"",,= twol. Or. E. OEP.AA'.Tlo-4ENT.
.......ORK_Co..·:.." ..d.

EXPtA,NATlOt-J

J,.~':ollinJ.:'. r>;"lll:umnl{ and fl'nl'''"J: ~..n..r;llors. motors. "':,,.."­
i('lr"".r.~, , .. I .;w;, .. hrs. ~tr.t..r:,lflr 3nJ swil,-t··ho.HII rr>'\lrr.! 3fl­
p:,r:or'h, ""':,,,'F;"l: "pl>:!r:,"''', pr"t('rli"~ ;'1111):1 ..:-1" .. rl.·, ,~'('

lil.:l"'ll'! ..... '.r.·... ,·,··..• .. u.. :l.1 hr:l.l1Iil:hr r' ••l......-!:.CII.'I.,lt'r\. tdrr.!l • .,c
.....I t ..II·l'~·!lI'" ,n"'''',m'·nts, ","",Iifl~ a'I,1 i" .. Uhllll.E: (tli!! ;0 •• ,1 .,11
11...... r \\ ... r'" a~c;lo"...".

}.fcn nO:l ' ·';'·" ·f. "''';ntain .. nll rClIair now,'r Ii"",. ,_I (\"~' Jc:;m
""he;, h,,' "nO ,."',uircd In taL'f: nOlt c1t:."\rancf:S fn.,. pr"''''ct'"., cof
(l.h,. .. "'or\(......".

Men Olssit.(,· ..,1 'n ,n:.i"It:Il:lnce ~Il~ n'JI:lin 10 ldrJ.:r;lnh :0"" 1,·1.._
phrl1lC 1:11,·~ in a ,I'·~lrn;ll.·(] ~"'ClilJn. ods,) 'IU:,lifl.·tl III ;aJtll" ,'.ul
m;Olll1;,·n ;'l)lt"1I:11:( I'" n ....,·;\IIlClnl:uic Iclr~ral'h ;an,1 Ickllhunc
('QUilll'll'III.

M'·'l tIU;IIj('o:t1llJ ~plicl" c3h1cs (ellll .. , Ih;ln It'ad ((I'IL'red) of Ihr,..,.
cor mol'/: ~onduclo'" (conc1urlM" m~y I~ n( :'I01iif or slr:>n,l~

CI)·t!olrUcllOn \.

:\Ico l.lualificiliu ,...build acitt ur alkali li1ur_J:/: boaucric....

Ml"n :a5si~ned 10 in~!"'Ccting :aud IrSliug ...I....'rie loculnwiv(' c1"L·lric... 1
..-q\,ipOlCnl. mcJuJinl: MP 3"'2 cah sign:ll le~1 i"cirirnt 110 r(\.1.1
f"i!url'. dOl.:s not indude c,.,.tifyin.( 10 corrf!c1nrss 1)( rr()flrls on
I'HI( FornI M P 162 E.

Uanding of .rmalHru on alll1'olnrs,..... el/!'Clrir: IM.U,) Dr... an.1
rl,.rlrlc 1000(I'llOtivt:s.

M"fl assigneci to ins!JlIl1. maintain and rltJ».ir tOll'-'"iu &011 ttlndulltt5

•
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(.l~"" WO'~ CLASII'ICATION OF MECHANI"S. HELPERS
ELECTRICIANS'

GRADED WORK CLASSIFICATION

Linemcn-tdC'#:;raph and telephone. powtr and lignt­
ing-ciricui!s 2500 valls and less.

Operating switchboard.

r--Grade Operating car dumptnc moton.

Repairing third r"il.

In!l~c(inJ: c:lectric headlif:hts.

G-Gr:ttlc Trimming lamps,

-so.;.

AND APPRENTICESdN THE .... OF E. DEPARTMtNT.
WORK-Connnued.

EXPLANATION

MCII u!ilJ:nC'd 10 rep.un :lnrl malnltn31lCC of ttlccraph and ItIC­
phonl' lines. :'Inti p'Jwn :tllli Il/:htinl; hlle's not over 2500 vohs,
inclut!in~ ~nC:!i J;J;hlill~ Ch'CUII~

Men WlIv opc:ratc main SwilCI\l,oards In lafore pv...·cr I",mts. ~1en

opcr:\lIIlG' rOI;uy can'tluter, for (r:lcliun pur~'SC!i. ~Icn opcratin,!:
a rna'" swilchllO."\ro conrrolling the entire: dislrloution of poWtl'"

to an clC("lnc traclion system or the entire power stll'ply of a
larRc tC'nninal or 01 a Jarl::C' group of builtlinJ::s. Not 10 include
:USISlants.

Men who operate main hOlst and dump molors of car dumping
plants. Not 10 indude asslst;)nls.

Men qualifl(,u to inst;l!l third rail, third rail bonds, third nil in­
SU!;l.lOrs (inc1cding overhe:ut r:'lil), jumpers, switches and con­
n('Cllon5, antI all oth~r worlo: a~!<igned.

Men assil:ned to inspecting "nd tesling of dectric headlight equip­
ment as app~in:l to steam lacollloth·es, ''''''(S, shovels, etc., in­
dullint: the reru=w31 of bllll)S, bru~hl's, swit(he~, cl')nnecting of
wires. :ldjustlnent of govtrnors, lubricaliun and all other work
("oll\lnnnl~ knf)WIl "'I runom!: refl3irs.

Mt'n "~'1il.:'nt'd to :'Idjust, trim :lnd dt":'I1I :\rC bmps anu fil'ltures, or
to adjusl. ch;'lOJ;:e or dean inc:'ln,ll·~l·t'1It lamps and fil'llures so
loc:ah·d :'II' t.o rL'Quire c1in1l1in~ of onlt's or ~ulJstitu'(',
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GRADED WORK CLASSIFICATION OF I.lECHANICS. HELPERS
ELECTRICI)....S·

G."DED WORK CLASSIFIC..TION

O~nll1lt: swilr...bt!ard.

G--Grade Operaturs oj will(.hn and o'''tr (jAr .pnttinr 1M­
dlincory.

Ooen-tin: tf.veline, lantry and owerhud iibGnllC'S.

• Doble lolitinc.

llAttery repairing.

HoudinI rail..
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"ND "."FNTICES IN TIJE ~. OF E. DEP...T....e...T.
tIIOItK-Collti","*,.

E'iPLANATI()~

M ..n ~r.llnl: SWltrhhnards i" small OOWtr pbn.'I Or l'''~,sf;'llinn ••
~,,~rv c"::IIr.~ill,l!' olan!s :'I'll! :>nV ,." ....... ,.,.,il(''''''':'1,/1 ''''1l1iriI1C r ....,·

:uant aH~llIifl'\.
"41"11. OfICutinlf ,...01",." USt"d , .... ,. spOning cars nn rt...T1oinl: pl:lntll

.."d (,."'''' [;lit snoll.n2 m;\l:hlntry r~m"dnJ:: (onslllnt :o"....(!:l,!,r...
M",,, o('W"ratina: (w,·rh..,,1i cI,.r.lrt(';'Illy.....;"..." tr:love='i'"!~ ;lind l'3"lf\l

('r;J"~!I anli com""'Mlt In m;o"'-t rl1"nil'l~ rc·"",in In , ..... ao~r.I"s .

Mt'n qualir,ed I" CI.lir,. t:"h1~ ,,,:,~ 1..,,'1 th::lln th'l'e conductor'!. 1:0'".
mont" us«::d ff'll'" h.·U' ..rv ch"r,in( " ..r! sif"li13r usps.

M~.. Qu:,lifil"'1 lu (l·..,n"l':. rrolacc. cl":ln, fhch, conru·ct. tl'<;1 OJ"d
char'f.!c l()('un't)liy~. eM, cu :it!h,inl:'. trurl( and ;tulomnhOll': fig·
f1;.j ....., b...."t'ri.., ~xclurll"l1) slnr",·c n:ot!t'f'1t's, ~' .. f'l uc;~"<,:d to
r~olll.cing 3"" "tliuslinJ: axle: (c:nt:r..~or hr',. ""c1l.!ri,,..,.

\f..... qualifit't1 tn i,,~I:loll r:lil honl1,. inlDrl.b"....~ hOll,l, ;anll J:found
("""1''''10" U~(t .n p".,r" rircllit or .. I..rlric Ir"cllIllI f)"''''''.'
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APPEl/DIX ·C·

MWORANDUM OF UNDERSTANOlllG IN CONNECTION WITH THE .~GREE­

MENT EFFECTIVE MAY I, 1'79 8ET~EEN CONSOLIDftTED RAIL COR­
PORATION AND fHE INTERI'ATiCtNA.L RPOTI1LfdiOOD OF ELECTRIC"L
i,ORYERS

1. :he Sch!Jule ~grE?~lnt~ of ~he former component
r~ilroad5 lnd all 3pend~ents, sup~lp.r.ents ~nd appendices
to these "l[!cmcnts (including so called National Agree­
ments. wi~h the exceptions of tt,o~c liited helow) and Jl1
other pre~inus ~~reements whi~h 3ce in c~nflict with the
Ag[~ement !Efcctivc 'lay 1, 19/3, are terffiln~tcd insofar
35 they 31?ly to c~ployees of the £le=trical Craft:

.\. Age ~C!'lent of Oetorec 1, 11}71 estJolish­
\nq so-c311ed Oft rrIck Vehicle Insur­
-1nce effectivE' Ja.nuary 1, 1972.

S. Agreement of Hay 9, ll73 2stablishing a
PI1" for ~upplemenlal Sickness Benefits
effective July 1, 1973.

c. \greement of October 10, 1975, est~b­

lishinJ 1 National Dent31 P13n effective
~larch 1, 1976.

). Article V ~f the Agre~ment of August 19,
1,51, 3nd meNooranuum ,f the same date
prjvi ling for the e;l3bliihment of 3
plan for 3rouP ho~pitdl, ~u[jlcal and
~edical insurance and ~ubsequ~nt 3gcee­
rnent provisions amending that plln.

E. Memorandum of Understanding d~ted Decem­
ber 4, 1969 placing into effect the In­
cidental Work Rule effective Fcbru~ry 19,
1970.

F. The Agreement dated September 25, 1964,
as amended.

2. The provisions of this Agreement shall apply to
the extent Consolidated Rail Corporation may be required
by 3 St3te or other subsidy to operate ccrtuin lines of
railco3ds not conveyed to the Consolidat~d Rail Corpora­
tion. This Agr£encnt docs not apply on the Raritan River
Railroad or the Merchants Despatch Transportation Corpora­
tion which ate being ope[zt~d as subsidiaries.

3. The lmplen'cnting Agreements of July 23, 1975
and March 11, 1976 (as am~ndcd on May 28, 197£), except
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APPENDIX ·C·
(Continued)

Article VII, between the lnterr.ational Brotherhood of
Electrical Workers and Con$olidated Rail Corporation re­
~ain in effect.

4. The Classifications of Work for various shop
crafts as agreed to on September 12, 1960, by the T.W.U.,
former System Federation 152 and "the former Pennsylvania
Railroad as well as paragraph 7 of the ftMemo[andu~ of
Understanding in Connection with the Agreement of Septem­
ber 12, 1960 .... " involving jurisdictionel disputes and
the so-called "Kendall letter" of December 20, 1960 re~ain

in effect insofar as they apply to jurisdictional questions
on the property of the former Pennsylvania Railroad.

5. (In connection with Rule 2-A-4)

The term "location" as used in Rule 2-A-4 means a com­
plete facility, sllch as an engine house or car shop, except
as otherwise designated by the Manager-Labor Relations.

6.
shall be
sions of
1973, as

Nothing in the agreement eff~ctive May 1, 1979,
construed in any manner to supersede the provi­
Title V of the Regional Rail Reorganization Act
amended ..

of

7. Contracts with outside concerns in effect as of
the date of this Agreement ~hich are in conflict with this
Agreement may be continued but not renewed.

8. Pending resolution of the cross representation
problem, this Agreement shall apply to Communication De­
purtment employees represented by the International
Brotherhood of Electrical Workers except their rates of
pay, basis of pay and seniority and other special rules
shall remain unchanged.

9. Pending further negotiation, the rates of pay,
basis of pay and seniority of employees in the Electric
Traction uep~rtnent represented by the International
Brotherhood of Electrical Workers shall remain unchanged.
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APPENDIX "'DO.

PROCEDL'lU: fO? TJi£ Tr?~lIt-:ATlON OF SENIORITY

The seniority of employees coming ~ithin the scope of
the A9r~e~ent entered into by and between the Consolidat~d

Rail Corpor~tion and its employees in the ~:ainten2r.ce of
Eq~ip~ent Departm~nt represented by the Internaticnal
Brotherhood of Electri~al Workers:

1. Er.lployees who have attained the age of se·..enty
(70) years or who shall attain the age of seventy (70)
years before July 1, 1979, shall have their seniority
terninated effective June 30, 1979.

2. Each employee ~ho reaches the age of seventy (70)
subsequent to June 3D, 1979, shall h~vc his seniority let­
ffiinated effective the last day of the ~onth in which his
70th birthday occurs, or on June 30th of the year in which
his 70th birthday occurs, ~hichever is the later.

3. Employees ~hose ~cniority has been terminated un­
der the provisions of this procedure shall not be reem­
ployed by the Conpany for service within the Electric~l

Craft.

4. Neither this procedure, nor any provision con­
tained h~cein, noe any application thereof, shall be con­
sidec~d or used as a basis for any ti~e or ~oney claim
against the Co~pany.
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· APPENDIX "E"

THIS AGREEMENT is entered into this 14th day of ~arch.

1979, in accordance with Section 2, Eleventh· of the Failwa
Labor Act, as a~ended, by and bet~een CO~SOLIDATED RAIL
CORPORATION (hereinafter referred to as the -COffi?any·) and
the employees of said Company of the classes represented b
the INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS (here­
inafter referred to as the ·Organization")

ARTICLE I - UNION SHOP

1. Subject to the terms and conditions hereinafter
set forth all employees of the Comp~ny ~ho are covered by
all rules and working conditions agreement b~tween the
Company and the Organization and while assigned to posi­
tions which come within the Scope of that Agreement shall,
as a condition of their continued ecployment subject to
such Agreement, be governed by the following:

2. An e~ployec in the service of the Company on the
effective date of this Agreement, ~ho is on such date a
member of the Org~nization through voluntary membership,
will satisfy the requirements of Paragra?h 1 hereof by re­
taining such membership during the period he is assigned
to a position referred to in Paragra?h 1 hereof, or during
the period this Agreement remains in effect, whichever is
shorter.

•

3. An employee assigned to a position included withir
the Scope of this Agree~ent, as provided in Paragraph 1
hereof, in the" service of the Company on the effective datE
of this A9ree~cnt, who is not on such date a me~ber of the
Organization, will satisfy the requirereents of Paragraph 1
hereof by acquiring me~bership in the Organization within
sixty (60) calendar days of the eff~ctiv~ date of this
Agreement and thereafter retains mer.bership during the
period he is assigned to a position referred to in Para­
graph 1 hereof, or dueing the period this Agreement re~ain!

in effect, whichever is shorter.

4. A person not in the service of the Company on the
effective date of this Agreement and who thereafter is as­
signed to a position included within the Scope of this
Agreencnt, as provided in PacJgraph 1 hereof, will satisfy
the requirements of that par~grd~h by aCGuiring membership
in the Orgonization within sixty (60) calendar days of the
date such e~plcy~c is assisned to 5UC~ p03ition and by
ther~~fter retaini~g me~bership d~:in9 the period such ern­
ployr~ is 50 assigned, or durinq.t~e pe~iod thi5 Agre~menl

re~uips in effect, whichever is shorter.
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5. Nothing in this Agreement shall require an em­
ployee to become or rcnlai~ a ~embcr of the Organization if
such rnembership is not available to such Eh:ployee upon the
sa~e ter~s and conditions as are generally applicable to
any other member, or if merr.bership is denied or ter~inated

for any reason other than the failure of the employee to
tender periodic dues, initiation fees and assessments (not
including fines and penalties) uniformly required as a con­
dition of acquiring or retaining membership in the Organi­
zation. The dues, initiation fees, and assessments re­
ferred to herein means indebtedness accruing for these
items follo~in9 the effective date of this Agreement.

6. Every employee, az referred to in Paragraph I
hereof, shall be considered by the Company either to be a
member of the Organization as provided for herein, or as
having been denied membership in the Organization signatory
hereto, unless the Company is advised to the contrary in
writing by the Organization. The Organization shall be re­
sponsible for initiating action to enforce the terms of
this A9recment~

7. (a) An employee pronoted to an official or other
position not included within the Scope of this Agreement as
provided in Paragraph 1 hereof, who retains and/or accumu­
lates seniority under thp provisions of the rules and ~crk­

fng conditions agfecment, will not, while so assigned, have
such seniority terminated by reason of any of the provi­
sions of this Agreement.

(b) An employee assigned to a position not in­
cluded within the Scope of this Agreement as provided in
Paragraph 1 hereof, who retains and/or accumulates senior­
ity under the provisions of the rules and working condi­
tions agrec~ent, will not, while so assigned, have his
seniority terminated by reason of any of the provisions of
this Agreement.

8. An employee furloughed due to reduction of force,
or who is off duty by reason of sickness, or leave of ab­
sence who retains and/or ar.cumulates seniority under the
provisions of the rules and working conditions agreement
will not have such seniority terminated by reason of any of
the provisions of this Agreement.

9. The seniority status and rights of an employee
furloughed to serve in the Atmed Forces shall not be termi­
nated by reason of any of the provisions of this Agreement.

10. An employee retired on disability annuity under
the Railroad Retirement Act at an age earlier than sixty­
five (65) and who retains seniority until he reaches the
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age of sixty-five (65) shall not havE his seniotity statu~

and rights tel~inated by rEa~on of any of the provisions
of this Agree~cnt.

11. (a) The Organization sh~ll be responsible for
ti1in9 notice with the Co~pany conc~rning an e~ployee who
has tailed to com~ly with the ~embelshi~ r~quirewEnts of
this Agreement, and unless notified to the contrary by the
Organization, an employee will be considered by the Com~~ny

as having fulfilled the require~ents of this Agreement.

(b) The involved General Chairman of the Or~ani­

zution will furnish to the Manager-Labor Relations involVEd
~rittcn notice, in duplicate, showing the name, title, ros­
ter number, and seniority district of eacH" employee who has
failed to comply with the membership requirements of this
Agree~ent.

I}. (a) ~ithin five (S) calendar days fro~ the date'
the Manager-L~bQr P.el~tions re~eives notice provided for in
Paragraph 11 (b), he shall transreit the General Chairman's
notice to the e~ployee named therein, and furnish to the
General Chair~an a copy of the transmittal letter.

(b) An employee will be considered r.otified if
the General Chair~an's notice has been sent to his last
known addr~ss through registered United States ~ail with
return receipt requested.

ee) Fifteen (15) calendar days fro~ the date the
Manager-Labor Relations mailed notice to the e~?loyee,' as
provided in Paragraph 12 (a) hereof, the said e~ployee's

seniority shall be terminated, unless notice is withdrawn
by the Organization in the interim, or reguest for hearing
is filed by the employee in accordance with the provisior.s
of Paragraph 13 (bl hereof.

13. (a) nul~~ pertaining to discipline and appeals of
the rules and working conditons agree~ent between the Com­
pany and the Organization, arc inapplicable to the ter~ina­

tion of seniority provided for in this A9ree~ent.

(b) An employee notified in accordance with the
provisions of ~~tagraph 12 (a), that he ha~ failed t~ co~­

ply with rnembclship provision~ of this Agree~~nt, rray file
a written re4uest ~ith the ~~nag~r-Labor Relations for a
hc~rin1; to receive ccn~idc[ation, such l~q~C;.t must he
lcceiv~d by th~ ~~nager-Labo, Rclcltions ~ithin ten (10)
calcndat day~ from the d~tc lhe ~l~ncgc[-L~bor Relations
ffiailed the notice to the employee.
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Receipt by the ~:anager-Labor Relations of notice
feom an e~ployee thzt tl~ ~ishes to dispute the charge that
he has failed to co~ply ~rttt the ~enbership requirements of
this Ageee~ent shall operate to stay action on the termina­
tion of his seniority p~nding final decision for a period
of ten (10) jays thereafter. In any event, such termina­
tion will not be reouired to be effective until such title
as a qualified e~ployee for hi~ is available t~rough the
normal processes, but in no event ~hall such period exceed
thirty (30) days from date of firlal decision.

(c) The he.ring referred to in Paragraph 13 (b)
shall be held within ten (10) calendar days fro~ the date
request is received by th~ Managcr-L3bor Relations, tt.e en­
ployce shall be notified of the place and time fixed for
the hearing and copy of such notification shall be fur­
nished the General Chairrr.an, and the Organization may be
represented at the hearing. •

Such hearing shall be confined exclusively to the
question of the employee's compliance with the membership
provisions of this Agreement. The employee will be re­
quired at this hearing to furnish substantial proof of his
compliance with the provisions of this Agreement.

(d) The decision of the Manager-Labor Relations
shall be rendered.within five (5) calendar days of the
hearing and ~h~ll be final, unless appeal therefrow is
taken as provided in ParagruFh 13 (f) h~rcof. The General
Chair~an shall be furnished ~ith a copy of the decision.

(e) ~hen the ~~nager-La~or Relation's decision
confirps findings that the e~ployee failed to comply with
the provisions of this Agreement, such employee's seniority
shall be terminated five (5) calendar days after date of
Manager-Labor Relatjon's decision, except receipt by him of
notice of appeal as provided in Paragraph 13 (f) hereof,
shall operate to stay action on the termination of suCh em­
ployee's seniority pending final decision. In any event,
such terwination will not be required to be effective until
such time as a qualified errployee is available for hi~'
through the nor~al processes, but in no event shall such
period exceed thirty (30) days from dete of final deci~ion.

(f) In the event either the employee or the Or­
ganization desires to dispute the decision of the Managcr­
Labor Relations and so advises him, in writing, within tcn
(10) calendvr days from the ~ailin9 date oC the Manager­
Labor Relation's notice, such dispule shall be submitted to
a neutral arbitrator, to be selected by the National M~dia­

tion Board, ~hose decision as to whether or not the em­
ployee has complied with the ~ernbership requirements of
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this A9reement shall be final and binding. All fees,
salary and expenses of the neutral arbitrator shall be
borne equally by the Company and the Organization.

14. Employees whose services are terminated for non­
compliance with the provisions of this Agreement will be
re9arded as having terminated their e~ployee relationship
for all vacation purposes.

15. An employee dropped from the service account of
non-compliance with the provisions of this Agreement shall
not thereafter be restored to the service except as a new
employee, or except as provided for in Paragraph 16 hereof.

16. If any employee is released from the service for
non-compliance with the provisions of this Agreement and
such release is subsequently determined to be improper, un­
lawful or unenforceable, the employee shall be returned to
servi~e without i~pairment of seniority rights.

17. Ca) Neither this Agreement nor any provision con­
tained herein shall be used in any ~anncr whatsoever as a
basis for a grievance or time or money claim by or on be­
half of any employee against the Company: nor shall any
provision of any other agreement between the parties hereto
be used as a basis for a grievance or time or money claim
by or on behalf of any employee against the Company predi­
cated upon any action taken by the Co~pany in applying or
complying with this Agreement or upon an alleged violation,
misapplicati~n or non-compliance with any provision of this
Agreement.

Cb) In the event that seniority in the crafts or
classes covered by this Agreement is terminated under the
provisions of this Agreement, and such termination of sen­
iority is SUbsequently determined to be improper, unlawful,
or unenforceable, the employee whose seniority was so ter­
minated shall be returned to service in ~aid craft or class
without impairment of seniority rights and the Organization
shall indemnify and save harmless the Company against any
~nd all liability, including wage loss, arising as the' re­
sult of such improper, unlawful, or unenforceable termina­
tion of seniority and employment.

ARTICLE II--DUE5 DEDUCTION

1. Subject to the conditions herein set forth, the
Company will withllold and deduct from wages due employees
represented by the Organization, amounts equ~l to periodic
dues, initiation fees and aszessments (not including fines
and penalties, nor insurance premiums-unless included in
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the periodic dues) uniformly required as a condition of ac­
quiring or retaining membership in the Organization.

2. No such deduction shall be made except from the
wages of an errployee who has executed and furnished to the
Co~pany a written assi9n~ent, in the mann~r and form herein
provided, of such periodic dues, initiation fees and as­
sess~ents. Such as~ignmcnt shall be on the form specified
in Attach~cnt nAn hereto and shall, in accord~nce with its
ter~s, be irrevocable for one year from the date of its
execution, or upon the termination of this Agreement, or
upon the termination of the rules and working conditions
agreement bet~een the parties hereto, whichever occurs
sooner. Current wage deduction assi9n~cnts executed under
former railroad agre~roents will continue in effect.

3. Additions or deletions of name$, or changes in
amount, shall hereinafter be furnistlcd the Director-Payroll
Operations, by the Organization, using a typewritten deduc­
tion list in the [orrn and containing such infornation as is
specified in Attachment "B" hereto, on or before the 20th
day preceding the month in which the deduction will be
made.

4. Deductions ~s provided for herein will be made
monthly by the Co~pany from wages due e~ployees for the
first biweekly pay period (or corresponding period for
those paid on a weekly basis) which ends in ~ach calend~r

month and the Company ~ill pay, by draft, to the order of
the Organization the total a~ount of such deductions on or
before the la£t day of the ~onth following the month in
~hich such deductions arc made. With said draft the Com­
pany shall rcurn to the Organization a listing identifying
the deductions made and not made containing a computation
of the sum withheld.

5. No d~duction will be made from the wages of any
employee who does not have due to him for, the pay period
specified an amount equal to the sum to be deducted in ac­
cordance with this Agrecnent, after all deductions for the
fol1o~ing pcrposes have been mace: '

Ca) Federal, State, and Municipal Taxes:

(b) Supplemental Pension:

'(e) Other de~uctions required by law, such as
garnishment and attachment;

Cd) Amounts due Co~pany;

(e) Contributions to Voluntary Relief Department.
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6. Fe!"pof1~ i!;i] ity cf th-:: COrnpall:i Cr'lC€>1 ·_hi: l\<;t~c-

r.llCr:t sr,c~l t!' jir:ilerl 10 p"'trlttintj '.e thE O!S2~i:-!t;(:.

",mounts zctuai]y d"di;r'!:.~d l!or:: th.:: ...:·:s-::: ~f .r:1·:r}(:~£c~ P'::'
EIJc.nl tc tr.is J.·SlfEIT(!'1I. Z!'c tiE (onr~,lJ :=I.,~l] 1":-:1 ce !l'.

spons-itl( fin.Jr\ci.?ll; or otllEfwi!'e fer f(-jJu~E 1<.; :r.~rE'

PIOPf.I dt:ducljc:-.~. ;',oy qL'(:=ticn il i~ir:S c~ Ie ttl:' ccrr('C'l­
nE:E"!: cC the zr.cunl C€'dtH tEd srel J b,' h",,, ...ilEG b t'wo"E( n tt,e
Emr1oYE'e ir,""r]\E:C cr~d lLE: C,<:ar.iLClie-r., ar,d.-ar.} cor,:p1air,l£
c<;cin~t thl COr.;[oi1y in cLllr,<cli"o tl.([E ..... ill". ~lliJl t:e.
handled b} tt£ [E-spective C1galii2aticr. or. bd.'-il 01 the
~mpJoYEe COn(ELn~d.

7. An ~ffiF]oYEe who IliS eXEcuted and furnished to t:l€
Con-.r'ny an o?!.~·ignla·r.t may ,t'\cJ.'( E~id o?~!.~9nf;f:flt r.y E>'(-(:.Jt­
ing tire I€,"o<.aticn (olm s£.'(cified hC1Ein \:ithin filteel.
(l~) days af.lfr the end ot thE: rear, Lilt it tll£ enlI:lo~EE

do('~ not !fC I.Evol € It.E a~signr.Ent it shall bE c(,.lO!..id£.rec a~

)E·(x£culcd eon il.ay not tt: It .. <.~(,<i tet o?n additi(,r.,al pttiec·
01 cnc (1) lEal, 1,)n1('~~ "dtLjr~ !lal' y(al thi~ AglE:t:r.lE:nt CI

th£ cu];?!' and ",'otking cer-oilioi'! aSHE-tr.ud bEt\'tOI th£. F.::t­
tiE! held( i~ tElr.inilEd, ald tt,t" IC·CXEC1l1Ed a!.~igni.!(;:t

shall !:inilztll (CI,t inl..'E in full JO(ef cr,d tflE(t ar,d tJ(

con~idtled as 1€"E>:(cutEd flcn }Ei"1 to yf-i't ur.lE~!: IH,d
until Ule cmplOi(e sl.c?ll (">.(cut£ a IEvc<at'ion fe.rm witLin
titt(,En (J5) oa}s eft£l the end of cln~' such ycal. R£vo<a­
tions of assisnmtnts shall be in ~litjng a~d on tt!E fOln
s[lecified in Altzcll~Ent we w h([eto. Att~chm(nl A, e and (
s~al) bE leprodu(ed an~ IUlnjst.t'd a~ npc~ssaLY by thE Cr­
9ar·izat io!'l "dthcul ('"cst tc. lhE: (olll['anr. 'lhf Ofgcr,izit i(:.~

shall d5S.UiT.(' tl:( ft,jl I(~rcn~ibility f(11 thE F10(UIl:f:'lEot
c! lhE' eXE<utic..r. (.f tll( fCIr.l!, t:l" err\f.lc.YfE~, ef\d 101 ttl( df­
liv('[r o! ~aid rcrr.,~ lc. tht:: Comvany. J..!.!.ignn.tr.t ane: [(,::;
ciSlion of assign;:-,€nt~ form! ~ha)) bE: d(]iv(fed ~ith tht: CE'­
dm I ion li~t t,CtE if: l',ovidtd tOI, to tilE COr.lr~1l1 nol )ct(l
than U-'f' :ttth 01 the month prfceding the me'll!" ill wt:itt. the
d(duClicl! 0' l(-lrr.in~tion of dc:du<.,tiol1 h. te. hfCOr,;( E11t(-
t hc·.

6. He: rc.rt of tl:i! Ag,cC'molt !t:elJ be UfCr, in all}
mannCl ",f:al!.C(\(I, (itltl-I dilf(ll~ 01 ir.ii«(t~l, a! ~

Larj~ 101 e gl i('l,'~r;l( vI t ilr.€' eli-irr b~ c:; ir' bfbal! CI! i":'"IY
c-mrlorC'c: and nc perl oj t~is CI any ctbl df,;l£('r.icr.: IJc·­
tW('Er. the ('or.,par.) erici tt,( C1sar.ilat icr. .£1. ..... J) 1:( U!(C as e
baf.is fCI a gI in':::l1l ( Or t~r.t: c]air.! t~ C-l ir. l,r-liaIi cf ?:1}'

£np]crEE (.r£'di(el(G U~('fl an) all(<;«~ \it].,ticn 0[,01 rrh­
aPlljj(;ation 01,01 r.or;-c(11",pliarll( \dlh, ary pall of lhis:
Aglf'Crr:(lIl.

9. Tl·(" OJga, iza\ lOj, r,1'cdl :ir.ccf:lni(y. d(!(nd ,nd !Z'i(

harm!c;sE th<:. ('emF':I:} frer. iH'~ and ill (]i!jrn~, Ctlic.1nc!.,
]O~~E.£ or diH.. t~t rt~tlll jl~g fIcr,' ~t.E (r.lt~1 ir.c; il,le 01 Cot·
p)jing witt; tl".l [ro\ i:.;ic~·t ct tbi5. J,Slft:r..,·rd.
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Thi.-:; ~':lrE>el':':ent sh:1lJ beCOT:le effect ive ~lay 1, 1979 ;lnd
shaJl rer.:~in in effect until chaf':']C'd or modified in accord­
ance with the Railway L~bor Act, as amended.

Signed 3t Phil3dclphia, Pa., this 11th day of March
13 79.

INTERN~.rIONAL ~nOTHEF.1I00D OF
ELECTRICAL ,:ORKERS

I..~ ~. t ~-'- !:!!.9..!.-'.'ia'-- _
~encr31 Chairman

I..~ ~E!'!.~.co MaHull i
Gener3l Ch3irman

LU-John_ \. Bndley
Gener31 Chairman

L~!!.;l.r~~_L. t.indennn..JtL
Gener31 Chairm~n
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L8.E.W.
ATTACHMENT "A

•

~AGE DEDUCTION .~UTIIORI ZATION

CONSOLICATED RAIL CORPORATION AND
INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS

REGION

DIVISION

EMPLOYEE NUMBER.

PRINT NMIE (LAST NM'E, FIRST' NAME, MIDDLE INITIAL)

WORK LOCATION

HOME ADDRESS (STREET AND NUMBER, CITY, STATE, ZIP CODE)

DIRECTOR-PAYROLL OPERATIONS CONSOLIDATED RAIL CORPORATION

I HEREBY ASSIGN TO THE INTERNATIONAL BROTHERHOOO OF
ELECTRICAL WORKERS, THAT PART Of MY WAGES NECESSARY TO
PAY INITIATION FeES, PERIODIC DUES, AND ASSESSMENTS
(NOT INCLUDIIlG FINES & PENALTIES) AS CERTIfIED TO THE
COMPMIY BY THE OP-GANIZATION AS PROVI DED IN TilE DEDUCTION
AGREEI:ENT, ENTERED WTO BY THE COMPANY AND THE ORGAN I ZA­
TIOlI MARCil 14, 1979 AND AUTHORIZE THE COMPANY TO DEDUCT
sucli SUII FRON NY WAGES AND PAY IT OVER TO n:E ORGANIZA­
TION IN ACCOP-DANCE WITH THE DEDUCTION AGREE~ENT. .

DATE ---.=---------.-,=:--;-;:;-;:;;=c-SIGNATURE LOCAL NUMBER

-65-



-----~---------------...,----_.-~-

UIUO"'{ OJ(~ P.".yq:Oll DCOJC'TICN J.l,,'\lNTOWCf FMN

Ol;:?fC1l)i .. ?~YRCll C;'!"P':'TIC!\5:

,.....(~( [}WJCT ",.,~1.1H'~Y Tut NK1.HlT SHQ..1l C'f'P(lStTE M t~"""E OF UCH E>f"ll]'fEE LISTED

f!(C.U~lI.G Wlr-l n.r "'~""'ni O~ 19_. IF yo.; HI\VE SeEN N?(\tlwSlY ArNISro

TO ?:.....( A n(IJ}CTI~ fReY. TK O'fl:1t'(( ltSrrD ~ :J.lQJllT Sll!).'l WILL BE A CU(RECTIOfI IH n\£

Of

~ ~. ""1 ..--.~...,....~!.:..!L':' .... ' " l:~., •.. l,.II,":,:-

Q

LOC:,L L.l I;;;...c rtfnrss t I'Ij~·H , (Jf =.~cnrr.uil'-TRF:~Jkln

01'1. !;~:~!!.

I -66-

•

H
•co
•
'"•>:
•
>...
..;
>
(")

:2
l~

Z...
=

0:,



WAGE ASSIGNMENT REVOCATION

CONSOLIDATED RAIL CORPORATION AND
INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKE~S

I.B.E.W.
ilTTACiiMENT ·C·

REGION

DIVISION

PRINT NA/IE (LAST NAME, FIRST NAME, MIDDLE INITIAL)

WORK LOCATION EMPLOYEE NUIIEEl<

HOME ADDRESS (STREET AND NUMBER, CITY, STATE, ZIP CODE)

DIRECTOR-PAYROLL OPERATIONS CONSOLIDATED RAIL CORPORATION

EFFECTIVE IN THE !lEXT CALENDAR I:ONTfI, I HEREBY REVOKE
THE WAGE ASSIGNI;ENT AUTHOR I Z!'.TION NOW IN EFFECT ASSIGNING
TO THE INTERNATIOt1AL BRO'i'IJERIlOOD OF ELECTRICAL WORKERS,
THAT PART OF MY ~AGES NeCESSARY TO PAY INITIATION FEES,
PERIODIC DOES, AND ASSESSNENTS, AND I HEREBY CANCEL THE
AUTHORIZATION.

DATE SIGNATURE
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•

March 14, 1979

Messrs: P. A. Puglia
J. Bradley
H. Lindenmuth
S. Mazzulli

General Chairmen
International Brotherhood of
Electrical Workers

Gentlemen:

Rules covering the handling of claims and grievances and
those covering the handling of discipline in the Single
Collective Bargaining Agreement reached M~cch 14, 1979,
will apply only to claims or offenses arising on or after
May 1, 1919, except for discipline imposed after May 1,
1979, Rules 6-A-4 and 7-A-l will apply. All other matters
involving claims 9f offenses arising prior to May 1, 1979,
shall be handled in accordance with the rules of the former
railroad agreements.

Very truly yours,

/s/ R. E. S.'ert

R. E. Sweet
Asst. Vice President­
Labor Relations

•
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~IE:-IORANDtJH OF UNOERS'l'ANOn:C COVERING
ELECTRICIAN INSTRUCTOR

•

Positions of Electrician Instructor may be establishe.
at the sale discretion of the Company. Such positions,
when est~blished, may be utilized to train apprentices or
trainees and ~echanics in all phase~ of Electricians' work
and to teach mechanics techniques to be used in the train­
ing of apprentices or trainees.

These positions shall be subject to all rules of the
agreement effective Hay 1, 1979, except those dealing with
advertisement, displacement, starting time, rest days and
hours of assignment, provided, however, that the overtime
provisions shall apply after completion of ferty (40)
hours' work in any week. Such Instructor positions may be
filled by t~e Ccmfany from employees hav[ng more th~n

sixty (60) daY3 seniority on an Electrician roster.

Employees aszign~d to such Instructor position shall
be paid 50 cents per hour acove the Grade ftD ft rate.

The eztablishment of this clas~ification of Elec­
trician Instructor in no manner restricts the Company from
utilizing other than Electricians in training functions.

INTERNATIOl.AL BROTHERHOOD
OF ELECTRICIAL WORKERS

Peter A. Puglia
'G~e~n~e~r~a~l Chairman

Lsi Spartaco ~fazzulli

General Chairman

lsi· John A. Bradley
General Chairman

lsi Harvey L. Lindenmuth
General ChairQan

Philadelphia. Pa.
Harch H. 1979
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EXCL~P'l fRO!'. : ti: ;::'\'1'lOJi.\:., V.;'Ci\TI(>:~ AGR.E£~~£~lT OF
___. .-Pf~£~ju~R_ }}-!_19 41 __~§ A!-jESDED _

Article 1.

(a) Effective with the calendar year 1973, an
annual vacation of five (5) consecutive work days with pay
will be granted to eacll employee covered by this Agreement
W~IO rEnders compensated service on not less than one hun­
dred tftenty (120) days during the preceding calendar year.

(b) Effective with the calend~r yard 1973, an
annual vacation of ten (10) consecutive work days with pay
will be granted to each employee covered by this Agreerr.~nt

who renders compensated service on not le$s than one hun­
dred tcn (110) clays during the preceding calendar year a~d

....'ho has two (2) or more years of continuous service and
who, during such period of continuous s~rvice renders co~­
pensated service on not less than on~ hundred ten (110)
days (133 days· in the years 1950-1959 inclusive, 151 days
in 1949 ~nd 160 days in each of such years prior to 1949)
in each of two (2) such years, not neces~arily consecutive.

(c) Effective with the calendar year 1979, an
annual vacetion of fifteen (15) consecutive work days with
pay will be granted to each employee covered by this Agrce­
~ent who renders compensated service on not less than one
hundred (lOO) days during the preceding calendar year and
.·ho has nine (9) or r.;ore years of cOlltinu:-cs s€:rvice i':r.d
who, during sucil period of ~o~tinuou~ service renders co~­

p,,:onsated service on not less than one hundred (100) dcys
(133 d~ys in the years 1950-1959 illclusive, 151 days in
1949 ~nd 160 days in ea=h oC such yeare prior to 1949) ifI

ca~h of nine (q) of such ~cars, not nece~s~rily consecu­
tive.

(~) Eff~ctivc wi~!: the calendar year 1979, an
annual v~cation o[ twenty (2C) consecuti~e ~ork days ~ith

pay \',:ill be gr ..... t.,d tv ~? ..-:. l.:-:plC.'yee co\,('red by this A,gree­
merit who rcnJers ~0tF~rl!;~t(j se[~ice on not less than one
hundred (100) days during t~c prec~din~ calendar year a~d

who lias ei9hte~n [1&) or I•.ore year$ of contin~cus service
and ~ho, d~ring such period o~ contin~!ous service renders
cvl"pensated service on not less tilan one hundred (100)
days (133 days in the y~ars 1950-1959 inclusive, 151 days
in 1949 C1ud 160 days in cllch vf sudl yei!l'S prioe to 1949)
in each of eiglll~en (18) of such ycars, not necessarily
consecutive.

(e) E!f~ctive with lhe calendar yard 1973, an
annual vacation at twenty-five (23) con~ecutive work days
with pay will be granted to each employ~e covered by this
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Agreement who rend-:rs cOr."p'?nsdte.J -sE'('Jice f)n ne! l-?::ig th-'!n
one hundred (JOO) days during th~ prec€ding calendar year
and who has t ....enty-five (2-5) or mr,re y~ars of conlin:.IOI.lS
service and .... ho, during such per led of continuous service
renders compensated service on not le55 than one hundrnd
(100) days (J33 days in the year 1950-J959 incJusive, 15J
days in 1949 and 160 days in ~ach of such ye~rs prior to
1949) in each of twenty-livE (25) of Ruch years, not
necessarily consecuti~e.

(f) Paragraphs (a), (b), (c), (d) and (e) her<­
of shall be contrued to grant to wc£kly and monthly rated
employces, whose rates contempl~t€ more tha~ five day~ of
service e~ch week, v~cations oL one, two, thret, [our Ot
five work ~e~k3.

(g) SC! vjC€ rendered under ,lgro:ement.s bet!;.'E"('n a

carrier and one ~r ~O!~ of the Non-O~erating OtganizationE
parties to the r';;:l.etal Agreem£'nl of Augu~t 19, 1960, shall
be counted i~ co~rutjng dd~S of co~ppnsaled f(r~ic~ and
years of ccntir:uot.J.3 S('-I vie!.. fOI vac.alicn qualifying p.1r-
poses under thi.s ;\9rE'".:'J~lLnt. I

(h) C~lend~r days in each CUllent qualifying
year on which an cmplo}'pe [~ndrrs no ~elvic~ b~cause of
his own sickness Ot bEcaUSE of his 0 ....:0 injuly s~lal1 be in­
cluded in comput 11"\9 dGj's of comp{·r.$,)tcd ~(:r-. ice and yecr s
of continuous servi.ce for vdcilti0n qual ifying purpo~ps on
the basis of a maximum of ten (10) such day:i for an employ­
ee with l~ss than three (3) years of s~rvice; a ~dximurn of
twenty (20) such days for an employp.c \-d.th three (3) but.
less than fifteen (15) YP~tS of 5elvic~; and a maximum of
thirty (30) such d3yS fOI an employ€:c with fitteen (15)
or more years of service with the employing cdrlief.

Article 8.

The vacal ion provided fOt in th;s P.gree~ent shall
be consid~red to h3ve b~en ~arn~d kh€n the e~ployee has
qualified under Article 1 h~reof. If an employe~ls ~mploy­

ment status is t.erminated for any reason ....'hat!;oe·'.er. 1n-'
elUding but not] imit.ed to ret irei!.~nt, re-signat ion, dis­
charge, no:;-c'::rr,pl iance ..oith .;3 union-st:op agreement, or
failure to rctur~ ~fte! furlough he shall at the ti~e of
such t~ri:dil ..~ti..:·r. be ljrant ... d full VJt~.J.t ion pay E'Jrnt..·d up
to the tirn~ h~ leaves tile s~rvice including p.ly L~l vaca­
tion e~'!rr.cd in tl~o::: ~t .:C'e.jlng yl:.',3f 0;: Y'=".3t':; .'!:nd not yet
gr.Jn:r.:d: ,"!nd tr.~ \,'wc..ltion [vl the ~;u("Ct"'~'Girli yl.'.Jf ;1 the
emp}fJ)":'" ha~: 'tU61itirJ lhctf..tQI ~r:.jeI Al ticIe 1. If an
emplf)'/~e thu~ c"t 1dc.,: '.0 va\.·rl~ i:)il or '{cJ.\,.~i.lt iorl ;;i:Y shi'l; J
die the '/dca! ion pai -~,J,r.('d .)nd n'.1t [(;c€ived ~,t:al1 ::>c paid

-71-



to Sl'~~ bc~pfici3:Y ~! ~ar h3~C ~(e~ design~t~d, or in the
'b<.n-~ o~ C'''''"h o''''''':_'''~'',"o'"l ~~~ S"-\·l"V'·-'" C"?~u·c 0- Chl"j'-O~~l .. _",,",.I ... I~.,-,_ .. ,_ •• <:·_. 1.':1 ....... U

ren or his ~~ta:er iI~ th~t order of prpference .

•
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PURSUANT TO THE PROVISiONS OF ARTICLE I V - SENIORITY OF
THE SINGLE IMPLEMENTING AGREEMENT OF JULY 23, 1975, AND
THE PROCEDURAL AGREEMENT ~~ JULY 31, 1975, THIS AGREE­
MENT IS ENTERED INTO THE 11th DAY OF MARCH, 1976, BE­
TWEEN THE CONSOLIDATED RAIL CORPORATION AND THE INTER­
NATIONAL BROTIJERHOOD OF ELECTRICAL WORKERS PROVIDING THE
PROCEDURES FOR DETERMINING SENIORITY OF EMPLOYEES TO BE
EFFECTIVE UPON CONVEYANCE.

IT IS AGREED:

I. The eighteen regional seniority districts as des­
cribed in detail in Appendix A of the Agreement
dated October 21, 1975, and the Altoona Works
(former PC) seniority district are established
to be effective upon conveyance.

A. The existing seniority districts and rosters
toe employees in the electric traction and
com~unication departments will remain in ef­
fect upon conveyance.

II. All employees accepting employment with the Corpoc~­

tion who appear on active seniority rosters on the
day pc ior to conveyance which arE' loc"ated within th(
territory of a new district shall be dovetailed intc
the new regional seniority district roster on the
basis of their earliest seniority date on such ros­
ters in each class.

A. Employees with the same seniority date from the
same prior seniority roster shall b~ ranked on
the new regional roster in the same relative
order. Employees with the same seniority dute
from different rosters shall be r~nked on th~

new regional roster on the basis of the earli­
est date last entered the craft: if identical,
then on the basis of the earliest date last em­
ployed; if still identical, then by lot cho~(n

in the presence of a repres~ntative of the Cor­
poration and the General Chairman or his repre­
sentative.

8. Employees on defunct seniority rosters from
which no employees have worked since Januocy
2, 1971, shall be placed on the appropriate
new regional 5('niol ity dj~trict roster with
the date of conveyance as their seniority d~te.

The rJnking of eMployees with thr Sdme seniot­
ity dat~ s~all bp governed by Paragtaph A aL0ve.
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C. A~ employe~ on a prior s~niority district roster
that overJaps two or ~ore new regional seniority
~istricts sh211 he pl3ced on the new regional
seniocity di~t[jct roster that encompasses the
location (headquarters) where the employee was
\o,'orking prior to conveyance or, in the case of
an inactive employee, the location where the
employee last worked. Such an employee shall
have the option, which must be exercised within
one year fro~ the date the first neu regional
seniority roster is posted, to have his senior­
ity transferred to one of the other new regional
rosters that encompasses the territory of his
prior seniority district. This option must be
~ade in ~riting to the designated official of
the Corporation with copy to the local union
representative cnd shall be irrevocable. Such
3n employee on furlough, leave of absence or
disability on the date the coster is posted will
h~ve not less than 60 days to exercise this op­
tion upon return to active s~rvice.

D. The term "prior seniority district" as used in
this agreement refers to the poiot, location,
division or territory covered by the employee'R
prioe seniority roster.

[II. Prior seniority district rights will be maintainQd
~ithin the new regional seniority districts with
appropriatp symbol dpsignations o~ the flEW rosters.
E~plcyees with a synbol shall have prior rights to
positioos located within the t~rritory of their
prior seniority djstrict.

A. E~p]oyees with prier right~ wust exercise
seniority only within their prior right roster
territory that is incl~ded in their ne~ r~gional

seniority district. Prior right seniority ~ay

be exerci5cd within the prior right territory
locat~d outside the ne~ regional seniority dis-
trict on a voluntary basis. .

B. Employees hir~d on or after co~veyance date must
exercise seniority within a 3D-mile radius of
their point of hire within their new regioal
seniority district to ~aintain their seniority.

c. Employees rn·ay exercise seniority on a voluntary
basis at any location within the new regional
district.
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IV. Employees who are apprentices and employees who are
on upgraded or non four-year rosters on the date of
conveyance shall be placed on the new regional me­
chanics seniority roster as of the date of convey­
ance and shall be ranked on the basis of the date
they began apprenticeship or the date shown on the
upgraded or non four-year roster. Such employees
shall likewise have prior rights as of the date of
conveyance on the former mechanics' prior right dis­
trict where they began their apprenticeship or
training. The ranking of employee with the same
seniority date shall be governed by Paragraph A of
Article II. An asterisk shall be shown next to the
apprentices' names on the ros~er indicating that
such seniority cannot be exercised. Upon completion
of apprenticeship, the asterisk shall be removed and
retroactive seniority rights, if any, will be grant­
ed to apprelltices on both the new ~egional roster
and the former mechanics' prior right district in
accordance with the rules of the former railroad
agreement. Retroactive prior rights, if any, will
also be granted to upgraded or non four-year mechan­
ics on the for~er mechanics' prior right district in
accordance with the rules of the former railroad
agreement.

A. Such upgraded employees who hold helpers' sen­
iority in their prior seniority district and
who elect to return to helper status in accor­
dance with the applicable rule of their former
railroad agreement shall forfeit all mechanic
seniority standing and shall acquire new region­
al helper seniority as of their helper seniority
date.

v. Employees on helper rosters actively working as
helpers and inactive employees who last worked 1n
the craft covered by this agreement as helpers shall
be dovetailed into the appropriate new regional sen­
iority district helper roster in accordance with
the provisions of Article J and II of this Agree­
ment. Those employees who possess seniority on
helper rosters but ace not working oc did not last
work in the craft covered by this agreement as help­
ers shall retain prior rights as helpers in their
former seniority district but shall not accrue other
helper seniority on the new regional seniority cos­
ter.

VI. In accordance with Section 505(d)(4)(C) of the Act,
the following shall govern in the event the Corpor-
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at!on desires to trarlsfer protected employees ~ho

are d~privcd of e~ployrnent. It is understood that
th~ Corpora~ion ~ill nct transf~r any protected
em;!oyee deprived b[ cmploY~lent to a vacancy re­
quiring a change in residence from which an employ­
ee has been separated or terminated under the pro­
visions of Section 505(e) or (f) o[ the Act, or
any similar vacancy created in lieu thereof.

A. The Corporation shall notify the involved G~n­

eral Chairmen of the proposed transfer, giving
the location and nature of the vacancy(s) and
the location and nu~ber of protected employees
deprived of employment in the prior seniority
district{s} to which the offer of transfer will
be made.

B. A meeting will be held within 10 but not later
than 20 days from the date of notification to
discuss the transfer. At this w.eeling 2gree­
ment shall be reached ~s to which prior senior­
ity districts (or portions thereof where a prior
district encompasses more than a 30 miles radi­
us) the offer will be ~ade in sequence. If no
agreement is reached at this m~etir.g the offer
will be made sequentially to not more than five
prior seniority districts (or portions thereof
where a prior district cnconpasses more than a
30 mile radius) located nearest (via highway
mileage) to t~~ location of the vacancy(s).

c. following the meeting, the vacancy(s) will be
advertised [or seven (7) calendar days to all
prolected e~ployees in the prior seniority
dinlrict as d£te[~ined under P~[agraph B here­
of having prot~cted employees deprived of em­
ployment. In th~ event the number of vacan­
cies excee~s the number of pro~ected employees
deprived of e~ploy~ent co~~urrent advertisements
may b~ made to more than one prior district~

However, all protected employees deprived of
epployment in the prior diztrict first esta­
blished und~r Paragraph 8 hereof shall be award­
ed or assigned the vacancies before employees
of other districts may be azsigned or awarded
the vacanc~es.

D. In the event there are no bids for the vacan­
cy(s), thp. junior qualified protected employ­
ee(s) depriv~d of employment ~ill be assigned
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to the vacancy(s) in writing via Certified
Hail or personal delivery, with copy to the
involved General Chairmen.

E. If the vacancy{s) does not require a change
in residence, the award(s) or assignment{s)
shall become effective seven (7) days after
expiration of the advertisement. An employ­
ee failing to report to the vacancy, except
under circumstances beyond his control, will
forfeit all seniority and protection.

F. If the vacancy(s) does require a change in
residence, the award{s) or assignment(s)
will become effective twenty (20) days after
the expiration of the advertisement.

G. An employee(s) assigned to a vacancy(s) re­
quiring a change in residence will be entit­
led to the options provided in Section 505

. (d) (I) of the Act which must be exercised
within ten (10) days except under circum­
stances beyond his control. An employee
assigned to a vacancy who does not elect
separation or furlough shall, if he fails
to report on the effective date of assign­
ment, except under circumstances beyond his
control, forfeit all seniority and protec­
tion. An employ~e who bids and is awarded
a vacancy requiring a change in reside~ce

will be entitled to the benefits of Section
505(9) of the Act.

H. In the event the vacancy(s) is not filled
under the foregoing pac?graphs it (they)
shall be assigned to the next most junior
qualified protected employee(s) deprived
of employmellt in accordan~e with Paragraph
D.

I. If the vacancy(s) is not filled, it ma~ be
offered to protected employees in the next
prior right seniority district as determined
under Paragraph B hereof having protected
employees deprived of employment in accor­
dance ~ith the procedures of this Article
VI.

3. An employee who bids and is awarded a vacan­
cy or an employee assigned under Paragraph D
and accepting a vacancy shall have his prior
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.risht lr~nsfprred to the prior right dis­
trict in which the vacancy exists. In addi­
tion, such ~Dploy€e transferred from one
ne~ regional seniority district to another
will have his new regional seniority roster
standing dovetailed into the new regional
seniority roster to which transferred.

K. An employee's seniority in the seniority
districts from which tran~fcrred shall be
retained subject to the following:

1. An e~ployee transferr~d to another pricr
right district within the same new re­
gional seniority district must return
by bid to the first available permanent
position advertised in his original
prior right district which would flot
require a change in residence with re­
spect to the location, on the date of
co~veyance, of.hiB assignment and resi­
dence. Failure to do so will result in
the forfeiture of all seniority in ttle
prior right district from which trans­
ferred.

2. An employee transferred to another new
regiollal seniority district will be
notified of the first available p~rman­

eot position to which his retained sen­
iority would entitle him in his origin­
al prior right di~trict ~hich would not
require a change in residence with re­
spect to the location, on the date of
convEy~nce, of his assi9r.rr~nt ~nd resi­
dence. This notice will be in writing
by C~rtified ~lail or personal delivery.
The employee electing to so return must
report nol later than ]4 days after re­
ceipt of the notice, und will forfeit
all seniority in tIle districts to which
tronsferred. An employee who does not
so report will forfeit all seniority in
the districts from which transferred.

3. The Corporation shall not be liable for
any expense with respect to an employee
returning to his prior right location
under this P~ragr~ph K except as may be
otherwise agreed to by the Gener~l

Chair~an and the Corporation.
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VIII. A. The n~w regiunal senioc!ty dist=ict r~5tcrs ~i!t

be prepared as so~m uS possi~le following con­
veyance. The time limit for protesting th0.se
initi~l rosters shall be extended. to six rnont~s

from the date the roster is po~ted.

B. All protects of the intial rosters not settled
in intracorporation grievance procedures will be
referred to this Craft Committee for decision.
In the event the Craft Committee fails to re­
solve a protest, it may be progressed in accor­
dance with applicable procedures to a board of
adjustment uncer the Railway Labor Act.

IX. Except as otherwise proviJed in this agreement 3ny
dispute will be subject to the provisions of Section
307 of the Act. (Article VII superceded by Agree­
ment effective Hay 1, 1979).

Signed this 11th Day of March, 1976.

International Brotherhood
of Electrical Workers

lsi James A. McAteer

~ ~parta~o Mazzulj
•

Craft Committee Members
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PULse.!',}]1' '1'0 'l'HE PRO·IISIONS OF Jl..RTICLE IV ­
SEKIORITY or TiiS SINGLE I~i~LEMErJTING AGREEMENT
OF JULY 23 , 1975, IINC' P;.RAGRAPH B or PROCEDURAL
ACcRELI<n;? Of"' JGLY 31, 1975, THIS AGREEI·:ENT IS
ENTERED INTO THIS 21st DAY OF OCTOBER, 1975,
BETWEEN THE CRAF'l' CO~!fw:lTTEES REPRESENTING THE
CONSOLIDATED RAIL CORPOP~TION AND THE SHOP
CRAFT LABOR ORGANIZATIONS

IT IS AGREED:

1. The eighteen new regional seniority districts
as described in detail in Appendix A are esta­
blished to be effective upon conveyance.

2. The Craft Committees shall remain in effect for
one year following conveyance for the purpose
of reviewing these districts ~nd jointly agree­
ing to any changes. The COliiffi i ttees will meet
promptly at the written reg~est of any party
to this agreement.

3. Where joint agreement cannot be reached, an
individual craft committee may agree to change
the seniority districts for the involved craft.

Signed this 21st day of October, 1975 .
•

Shop Craft Labor
Organizations:'

Consolidated Rail
Corporation:

/s/ W. D. Crawford
8roth~r hooa···ofPdTf~":<:1Y Cd r men
of the U.S~ & Con~d~

Ls/ C. C. Bevins /s/__ G •.-i. Rent

Ls/ J. H. Palmer

/s/ Josenh E. Burns, Jr.
-I-n-t-e-r-n-aUo-na-j A-s50-cia~t~i~o~n~ot
1'lachinists Eo A~ro.space Wor kers

/s/ William B. Mochrie, Jr.
International Brolherhood-of Boilermakers,
Iron Ship Builders, Bl.;::.cksmiths, Forgers
and Helpers '.
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lsi S. A. Chiseri
International Brotherhood of Boilermakers,
Iron Ship Builders, Blacksmiths, Forgers
and Helpers

lsI James A. McAteer

/s/ s. !'Iazzulli
In t erna t iona:~I~B"r'-o-t~h-e-r'h-o-od 0 f
Electrical Workers

/s/ G. J. Francisco

/s/ Clarence Rivers
International Brotherhood of
Firemen and Oilers

lsi Richard E. ~a'tin

lsi Charles F. Con"oel1
Sheet Metal horkerS----­
Internationctl Association

~I Albert Terr ieg~o~_

Robert W. McManus
Tran~port wor~k~e~r~s~u~n'i'o-n~Of America

•
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CONSOLIDhTED RAIL CORPORATION
1818 Market Street Fift~enth Floor

Philadelphia, Pennsylvania 19103

(215) 568-3116

February 10, 1976

Messrs.

C. C. Bevins
W. D. Crawford BRCUSC

C. A. loluitUTld
J. E. Burns, Jr. IAMAW

W. B. Mochrie, Jr.
S. A. Chiseri IBBB

G. J. francisco
C. Rivers IBF&O

R. L. King
C. F. Connell SI'.WIA

A. A. Terriego
R. W. McHanU5 TWUA

J. A. McAleer
S. Mazzulli

Gentlerr:en:

IBEW

This refers to our agreement of October 21, 1975, esta­
blishing 18 new regional seniority districts to be effec­
tive upon conveyance.

In eccordance with the Final System Plan and t~e July 23,
1975, Single Imvl~~enti~g Asrcement, the employees of the
following subsidiary cor.p.Jr.ies to:) be conveyed to Co:"'!H.ail
will be subject to th~ offer of cm~loy~enl with Co~Rail.

The shop crilft ('i!\p)oyees, if any, of these eOiT.panies will
Fetaln, SUbject to t~c terms of th~ individual craft agree­
roents, prior rGilro~d ~eniorlty rights and ~ill be dove­
tailed in the l1C~ regional seniority district as indicatpd:

~ubsidiarY.
Chicago River and

Indiana Railroad
Dayton Union Railway
Ir.dianapoliz Union Rail~ay

Ironton Railro~d

Lehigh and New England
Railroad

New Yor k ilnd Long Branch
Railroad

Peor ia alia Eastern
Union Depot-Columbus

~~B~~ona] Seniority District

~]6

.14
~ 1 7

• 5

• 5

• 607.14
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Sincerely,

~_~_.Bent . _
George F. Bent

~ J. H. Palmer
Joseph H. p;~acil'::m::e:':r;-=-------
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CONSOLIDATED RAIL CORPOP.ATION
Suite 1234 - Sir. P~nn Center Plaza

Philadelptlia, Pa. 19104

September 22, 1976

Me~srs. C. C. Bevins
W. D. Crawford

Bro. Rail~ay Carmen

C. A. lo!umma
J. E. nurns, Jr.

IntI. Assn. Machinists

W. B. Mochrie, Jr.
s. A. Chiseri

IntI. Bro. Boilermakers

G. F. Francisco
C. Rivers

IntI. Bro. Fir(men
" Oilers

R. L. King
C. F. Connell

Sheet Metal Workers

A. A. Terriego
R. W. JolcHanus

Transport Workers
Union

J. A. HcAteer
S. Mazzulli

Intl. Bro. Electrical Workers

Gentle-men:

This refers to the lette-r of understanding of February
10, 1976, from Messrs. G. F. Bent and J. H. Palmer, per­
tainin3 to ecployecs of subsidiary companies conveyed to
Conrail. ..

It is necessary to amend the letter of understanding
of Feb!:'uary 10·, 1976. tc includ~ .shop craft employees, if
any, of the follo~in9 corporation:

SUBSIDIARY

KE:nsington Yerd, Cbicago. Ill.
Cudahy, Wisconzin
Worcester Ye.rd l E. St. Louis, Ill.

NEW kEGIOUAL
SENIORITY DISTRICT

16
16
17

Accordingly, such shop craft employee, if any, of the
a~ovc corporation will retein, subject to the terms of the
individual craft agreements, prior railroad seniority
rights and will be dCl'.'etailed i;'l the new regional seniority
district as indicated above. .
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Sincerely,

lsi G. F. Bent

G. F. Bent
Director-Labor Relations

cc: Mr. H. P. Dudley, General Chairman
Bro. Railway Carmen of the U.S. and Canada
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CRC
Shop Crafts

Seniority Districts
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• eRC

;;ho~ Craft.

Seniority District 1

PC Shore Line - Boston to Old S3ybroo% (H? lOS.l)

PC D&A Main Line - Boston to MP 53 (E. of Palmer)

All branches in this territory.
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Soop Craft.

Seniority Di'trict 1

--­.--

•
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Shop Crafts

Seniority District 2

PC Shoee Line - Old Sayhrook (MP 10S.1) to GCT and Pa. Sta.

PC Main Line - Pa. Sta. to Weehawken Shaft (MP 1.8)

PC B&A ~ain Line - MP 83 (E. of Palmer) to MP 187 •• (E. of
Selkirk)

PC Rudson Line - GCT to Stuyvesant (MP 123.7) (E. of
Selkirk)

All branches in this territory .

•

-89-



CRC
Shop Crafts

Seniority District 2

p<-
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CRC

Shop Crafts

Seniority District 3

PC Mein Line - Stuyvesant (MP 123.7) to MP 215.1 (E. o(
Little falls)

PC River Line - MP 32 (5. of W. Raverstraw) to northern
end.

EL Main Line - MP 30 (:I. o( Suffern) to MP 90.9 (W. of
Pt .. Jervis)

L&RR Haybrook to Warwick, N.. Y. (incl.)

All branches in this territory.
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eRe
S~op Crafts

Seoiority District 3

,..

~...
•v

, ..1 .....
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rc.

•
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Shop Crafts

Seniority District 4

PC Main Line - MP 215.1 (E. of Little Falls) to MP 329.4
(E. of Lyons)

PC Auburn Branch - Syracuse to MP 30 (W. of Auburn)

PC Ontario Secondary - Oswego to MP 60.3 (E. of Sodus
Point)

EL Utica Branch - MP 200 (N. of Binghamton) to Utica

EL Syracuse Branch - Chenango Focks to Oswego

All other branches in this territory_
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eRe
Shop Crafts

Seniority District 4

•
~.

.,~

•
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CRC

Shop Crafts

Seniority District 5

PC Button Secondary - MP 38.3 (E. of Nescopek) to Wilkes
Barre (MP 60.5)

PC Schuylkill Branch - Ramburg (MP 76.8) to Schuylkill Rave,

EL Lackawanna Hain Line - N.J. State Line (~P 73.1) to MP
218 (W. of Binghamton)

EL Eric Hain Line - HP 90.9 (W. of Pt. Jervis) to MP 218
(W. of Binghamton)

EL Bloomsburg Branch - Scranton to Berwick (MP 177.5)

LV Main Line - N.J. State Line (HP 76.6) to HP 272.4
(W. of Sayre)

Mg Mahonoy , Shamokin Branch - E. Mo;,onoy Jet. (:1P 103.7)
to MP 128.9 (E. of Ht. Carmel)

Rdg Catastlqua Bra~ch - ~lburtis to Ca~~saqua (both incl.)

Rdg Bethlehem Branch - Centp.c Valley (~P 47.6) to Bethlehem
(incl. )

Rdg Hain Line - Hamburg eM? 75.3) to Pottsville

Rdg Cat:n,,'issa 3ranch - E. Mahonoy Jet. (MF 103.7) Lo BeC'l ..... €" ....

Valley IMP 132.2)

Rdg E. Pen;;.:!. Eran,h - AlJ·:ntc.... n to i\lhurtis P.1P 24)

All other bra!lChes in tht~ territory •

. .
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CRt:
Shop CraCt"

Seniority D~strict 5
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CRC

Shop Crafts

Seniority District 6

~c River Line - MP 32 (5. of W. Haverstraw) to Jersey City

PC Main Line - Weeha~~en Shaft (MP l.S) to Morris Tower
(/IP 56. 6) .

PC Trenton Branch -Morris Tower (/IP 4.6) to /IP 41.3 (E. of
Langhorne)

PC Bordentown Branch - Fair Tower to MP 16 (E. of Riverside)

PC Bel Del Branch - Fair Tower to MP 63.9 (connection with
L&HR)

L&HR - Phillipsburg to Warwick (excl.)

EL Erie Main Line - Jersey City to /IP 30 (N. of Suffern)

EL Lackawanna Main Line - Hoboken to N.J. State Line (MP
73.1)

CNJ - Entire CNJ &xcept that portion of the Southern Branch
south of ~hatsworth (MP 64.3)

LV - Hain Line.- Jersey City to Pa. State Line (MP 76.6)

NY&LB - Entire line

Rdg New York Branch - Port Reading to Fairless Jet. (M?
253) (incl. Morrisville Branch)

All other branches In this territory •

..
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eRe
Shop C"rarts

Seniority District 6
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CRC

Shop Crafts

Seniority District 7

PC Main Line Morris Tower (HP 58.6) to Washington

PC Haln Line - Phila. to HP 43 (E. of Parkesburg)

PC Schuylkill 8ranch - Valley to Hamburg (HP 76.8)

PC Port Road Branch - Perryville to HP 38.2 (E. of Safe
Harbo,)

PC Northern Centr~l Branch - Baltimore to Md. State Line
(flP 35.6)

PC Bordentown e[~nch - Camden to HP 16 (w. of Riv~tside)

PRSL - Entire line

CNJ Southern Branch - Chats~o'th (MP 84.3) south to end

Rdg Perkiomcn Branch - Perkio:nen to Emmaus {MP 36.6}

Rdg Bethlehem Bran~n - Phila. to Centre Valley (HP 47.£)

Rdg Hain Line - Phila. to HaQou'g (HP 75.3)

Rdg Wilminglon & Northetn E!ranch - Wilminglon to Birds­
boro (MP 63.·4)

Rdg Reading Belt Branch - Bird~bo[o to Bl~ndon (e~tirp

brancb)

"All ethet blanches in this tcrritoty.
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St,op Cr[!~ts

Seniority Dist~ict,7
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CRC

Shop Crafts

Seniority District 8

PC Main Line - MP 43 (E. of Parkesburg) to Mifflin (HP
153.6)

PC Main Line - Harrisburg to MP 270.3 (W. of Watsontown)

PC Button Secondary - Sunbury to MP 38.3 (E. of Nescopek)

PC Port Road Branch - Harrisburg to MP 38.2 (E. of Safe
Barbor)

PC Northern Central Branch - Harrisburg to Md. State Line
(MP 35.6)

Rdg Shaookin, Sunbury' Lewisburg Branch - W. Milton (~P

170.3) to liP 128.9 (E. of lit. Carmel)

Rdg Catawissa Branch - hnite Deer {MP 175l to Be~ver Valley
(MP 131.2)

Rdg Lebanon Valley Branch - Wyornmissing Jet. (MP 2.3) to
Harrisburg

Rdg Phila. Bbg. , Pgh. Branch - llarrisbucg to Lurgan

EL - Bloom.sburg Branch - Berwick eM? 177.5) to Northumber­
land

All other branches in thi~ territory.
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Shop C~afts

Se~iorlty District 8

I p.
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Shap CraCts

Seniority Di.trict 9

PC Main Line - MP 270.3 (W. of Watsontown) to liP 91.6. (S.
of Larabee)

PC Emporium Secondary - Emporium to Johnsonburg (MP 110.2)

PC Low Grade Secon~ary - Driftwood to Reynoldsville (MP 56.1)

PC Main Line - Mifflin (MP 153.6) to Conpitt Jet. (MP 290.5)

PC Black Lick Secondary - Cresson to Bla.k Lick (MP 43.3)

PC Corning Secondary - Jersey Shore to Pa. State Line (KP
85.8)

PC Elmira Secondary - Newberry to Pa. Stale Line (liP 69)

EL Bradford 8ranch - MP 20 (5. of Bradford) south to end.

Rdg Catawissa Branch - Newberry Jet. to White Deer (MP 175)

All other branches in this territory.
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CRC

Shop Crafts

Seniority District 10

PC Hain Line - HP 329.4 (E. of Lyons) to HP 42 (W. of
Dunkirk)

PC Auburn Branch - MP 30 (w. of Auburn) to Geneva

PC Ontario Branch - HP 60.3 (E. of Sodus Point) to
Suspension Bridge

PC Hain Line - Buffalo to MP 91.6 (S. of Larabee)

PC Dunkirk Industrial - Dunkirk to Warren (exc1.)

LV Hain Line - HP 272.4 (W. of Sayre) to Buffalo

EL Hain Line - MP 218 (W. of Binghamton) to HP 40
(W. of Jamestown)

EL Bradford Branch - Carrollton (E. of Salamanca) to
HP 20 (S. of Bradford)

EL Hain Line - MP ~18 (w. of Binghamton) to 8uffalo

All other br~nches in this t~rritory.
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CRC

Shop Crafts

Seniority District 11

PC Main Line - MP 42 (W. of Dunkirk) to Painesville (MP
153.2)

PC Emporium (Corry, Erie) Secondary - Johnsonburg (MP
102.2) to Erie

PC JF'C Branch - Knox (MP 100.3) west to end •

. ~C Oil City Secondary - Oil City to MP 72 (N. of ~ed Bank)

PC Main Line - HP 34 (W. o~ Beaver Falls) to MP 82.8 (E.
of Alliance)

PC Hinerva Branch - Alliance (excl.) to Newton Falls

BL Hain Line - MP 40 CW. of Jamestown) to HP 170 (E. of
Ravenna)

BL Cleveland Branch - Warren to HP 20
•

All other branches in this territory.
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CRC

Sho'p Crafts

Seniority District 12

PC Main Line - Conpitt Jet. (MP 290.5) to Pittsburgh

PC Black Lick Se~ondary - Black Lick (MP 43.3) to Blairs­
ville

PC Low Grade Secondary - Reynoldsville (MP 56.1) to Red
Bank

PC JnC Branch - Brookville to knox (MP 100.3)
.

PC Oil City Secor-dary - Red Bank to MP 72 (N. of Red Bank)

PC Main Line - Pittsburgh to MP 34 (W. of Beaver Falls)

PC Bayard Branch - Yellow Crce!'; to Shale ( !'IP ~ 2.7)

PC Piney Fork Secondary - Wolf IMP 64 ) to Dillonvale

PC Main Line - Pittsburgh to !iP 108.2 (W. of Newco~erstown)

All other branches in this tecrit0ry.

. .
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Shop Crafts

Seniority District 13

PC Main Line - Painesville (MP 153.2) to MP 240.7 (E. of
Sandusky)

PC Norwalk Branch - Elyria to Bellevue (MP 250)

PC Main Line - Cleveland to Crestline (excl.)

PC Main Line - MP 82.8 (E. of Alliance) to Crestline
(excl.)

PC Dover Secondary - Dover to MP 84.2 (N. of Newcomerstown)

PC Alliance Branch - Minerva to Wolf (MP 64)

PC Bayard Branch - Bayard to Shale (MP 42.7)

EL Main Line - MP 170 (E. of Ravenna) to Galion (excl.)

EL Cleveland Branch - MP 20 to Cleveland
•

All other branches in this territory.

-.
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Shop Crafts

Seniority D1.trict 13
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eRC

Shop Crafts

Seniority District 14'

PC Hain Line - Crestline (incl.) to KP 263.5 (W. of Lima)

PC Hain Line - Columbus to HP 130.5 (W. of DunkirR, Ind.)

PC Hain Line - MP 103.2 (W. of Newcomerstown) to Columbus

,PC Hain Line - Columbus to HP 137 (w. of Cambridge City)

PC Main Line - Columbus to Crestline (incl.)

PC Hain Line - MP 80.3 (w. of Galion) to MP 226.4 (E. of
Muncie)

PC Hain Line - Cincinnati to HP 54 (E. of Greensburg)

PC Richmond Branch - Cincinnati to HP 95.6 (E. of New
Castle)

, PC Ridgeville Secondary
•

(Newman Secondary) - Richmond to
HP 43.2 (II'. of Ridgeville)

PC Springfield Branch - Springfield to MP 93.6 (E. of New
Castle)

. PC Northe(~ Branch - W~ Manchester to MP 127.3 (S. of Van
Wert)

PC Mt. Veroon Secondary - C01umbu~ to Ilolmcville

.PC Western Branch .. Columbus to [.:p ~8.1 (N. of Dunkir~, o.

PC [astern Branch - F0cest eMP 62.2) to MP 76.9 (So of
Kenton)

EL Main Line - H~,ion to MP S5 CW. of Lim~)

All other branches in ttlis territory.
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CRC

Shop Crafts

Seniority District 15

PC Hain Line - Detroit to HP 189.3 (E. of Niles, Hich.)

PC Elkhart Branch - Jackson to HP 95.5 (E. of Elkhart)

PC Norwalk Branch - Toledo to Bellevue (HP 250)

"PC Hain Line - HP 240.7 (E. of Sandusky) to HP 420.1 (E.
of Elkhart)

PC Hain Line - Toledo to HP 130.5 (N. of Dunkirk)

PC" Eastern Branch - Toledo to Forest (MP 62.2)

PC Northern Branch - Jackson to HP 80.8 (N. of Van Wert)

PC Thurston Secondary - Berwick to Bucyrus (excl.)

PC GR&I Branch - Avilla (MP 113.6) to Grand Rapids

All other branches in this territory.

".
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CRC

Shop Crafts

Seniority District 16

PC Hain Line - Chicago to HP 420.1 (E. of Elkhart)

PC Hain Line - Chicago to HP lS9.3 (E. of Niles, Mich,)

PC Main Line Chicago to MP 263.5 (W. of Lima)

PC Main Line - Chicago to MP 192.6 (E. of Logansport)

PC Main Line - Kankakee to HP 20S.9 (E. of Sheff)

PC Michigan Branch "- Elkhatt to Marion, Ind. (excl:)

PC Danville' Cairo Branch - Chicago to HP 67.9 (S. of
Sheff)

PC Northern Branch - MP 127.3 (S. of Van Wert) to HP
SO.8 (N. of Van Wert)

.
PC Ridgeville Secondary - Adams to HP 43.2 (E. of Ridge-

• ville)

PC GR'I Branch - Ft. Wayne to Avilla (MP 113.6)

EL Hain Line - Chicago to HP 55 (W. of Lima)

All other brdnches in this territory.

-117-



CP.C
Shop Crafts

Seoiority Di.trict 16
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• CRC

Shop Crafts

Seniority District 17

PC Danville & Cairo Branch - MP ~7.9 (So of Sheff) to Cairo

PC Main Line - MP 208.9 (Eo of Sheff) to MP 54 (E. of
Greensburg)

PC Main Line - MP 130.5 (W. of Dunkirk, Ind.) to MP 192.6
(E. of Logansport)

PC Michison Branch - Indianapolis to Marion, Ind. (incl.)

PC Main Line - Indianapolis to MP 22604 (E. of Muncie)

PC Richmond Branch - Indianapolis to MP 95.6 (E. of New
Castle)

PC Springfield Branch - Indianapolis to MP 9306 (E. of New
Castle)

PC Main Line - St. Louis to MP 137 (W. of Cambridge City)

PC I&F Branch - Indianapolis to MP 114.4 (5. of Logansport)

All other branche~ in this territory.
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CRC

.
Shop Craft

Seniority District 18

PC - All Ontario, Canada lines •

•

..
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Shop Crafts

Seniority District 19

PC - Altoona Heavy Repair Shops (if agreed to by indi­
vidual craft committees).

. .
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